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To NLRB FaK. +1 (305) 536-5320 Page 1 o/ 1 11912013 8.12 

fORM ~tlPT IJNOEI! 44 U !I C l512 

-------------------------------2. BasiS of the Charge (set forth a clear 8lld COilcise statemet!l of the !sets constituting the alleged unfa:r Iabar practJces) 

. zo 1 'Z:--) -tkt. dbave. ndrnd) j'oird: t.tk.phyM_s> tti5Cf'tav5ed 
V)te. ·fov -fair info olfl un lol.\..~'-'<.1 ntuftw l ar61f11d'troY1. ~~mmfl.Ptf 
!Mel for eng~1i•"':} (~t protecft.d; ~nCLf'fui ad'i0dit . .s. Ey rw~1.a3l:~ ivi.-th.e.... 
w rchd d.e~th<?d :3/xNe ) tite. e~Y!-pfoycrx /.00·- 0n'-plcy«s M'S I) JO{&ffLi 
~Gfio/0 ~ G~X,I) tfttt,e k·r. 

3. F Uii r~ame of party li!ing ~flar9e (tf laboro"iienlzation. give fullnarr.~. indllding local name and ttumbtlf) 
I 

4a Address (Street arn:f number. city. :slate. atJf1 ZIP code) 4b. 11:!1. NO. 
-·---.. ·-----~ 

(b) (6), (b) (7)(C) 
(b) (6). (b) (7)(C) 

(b) (6). (b) (7)(C) 
i 

5. Full name of ~u~~~ w int;,~~.;i iab~rganizatiO~ of Wh~ it Is ~n-afmiate ;;(co~iluenr_unlt (t.o be -ffli1Jd lo when chargers tfled by~·;;;;;· ---- -· I 
organar~lion) I 

I - . - ----- - ---·--··- -···- - . .. .. . . --- .. - - - --·---- - . ·- -· ---· -- - I 
6 DECLARATION . Tel. No · 

and 1hat the slatemenJs are tn<e to the oosl of m~ knO'Med.ge ar,d beUef. (b) (6). (b) (7)(C) 

(b) (6). (b) (7)(C) 

- I • f • • •• t • : • • fll:. any) 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) 

WILLFUL FALSE STATt:MENTS ON THIS CHARGE CAN 8E PUNISHED B'Y FINE AND IMPRJSONMI:NT (U.S. CODE, TITLE 18, SECTION 1001} 

PRIVACY ACT STATEMENT 
Snf.CJtation ilf the ntormalion on this fOITII is at..iholiZ.ed by the N;;tional Labor RGiadons Act (NLRA), 29 U.S C.§ 151 er seq. The principal use ol the lnform<>lon is to assis' 
the Nalional Labor Relations Board (NlRB) in processing untaif labor practice and retaled proceedings or !iligatlon. The routine uses lor tM Information are tully set tOf1h In 
the Federal RegisleJ, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NlRB •Nil! furthel' explain these uses upon request. Disclosure of lhJS inlorma!Jon to the NLRS Is 
volurruuy; however, failure lo supply the inform ation will cause the NLRB lo decline to invoke its processes. 

(b) (6), (b) (7)(C) 



Fro111: 
( 

l'OlVtl N~S01 
(2-ot) 

01/10/2013 1S:21 #049 P. 001 / 001 

DO NOT WRITE IH THIS SPACE 

IN31la.lcnONS: 

UNITE.O STAn:.& OF AMERICA 
NAnONAL. LABOR RaAT10N6 BOARD 

CHA.IlOf. AGAINST EMPLOYER c.e 1Dite Fled 12- CA-0961 68 1-10- 13 

Fit .,IMIIIMI 'IIIII Y.U ~ a-atr fwtM 

100-r 

prodUc:l or ""'ce 

The~ emptoyw haa enpgeclll'l Wid I& ti!V8111nt in urllil' llbor P*tioe.a ~ Vle meaMIQ of aedlcln 8(&). and 
(lilt aui!Mdba) af lt\e NatlaiW Labar RelaUona Ad, and t11eat Lmllr laM r 

pndlOM .,. JlfldCH --~ canwn~~~ta wiHn ltw !Milling of the Aa. or IIIMe lltfllr llhor r:ndlce& lll!lldlnll ccml'lleltlP: wlltlin the meanhg ot 
Ad end fie POIIIII RollllniZIIOft fld. 

On or abo~!!. 013, the abov~oarnccl Employers. by tbci.r offic:c:rs, a&CDU, and represmtalives., 
bccaule o · · cooc:atcd ldivity, which included telling the proprietor and postiDg on the Employer's message 
wanted 10 · a Wlion. 

(b) .(6), (b) (7)(C) 

No. 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEIIPI'B Ofl THIS CHARGE CAH BE PUNISHeD BY l'lNE AND ~SOHMENT IU.8. CODE, TlTLE 11!, SECTION 1001J 
PRNAC'f .ACT STATEMENT 

Sol~ cl Jl8 obiliWiuli on llliabrn Ia aAhoriZIId tr)' lie NlllioMI LJibor AllllliDns Act (NL.RAJ, 211 U.S .C. § 151 If !IWj. llla prinCipal uae at U'te Wormallon is 10 
aatst 1M NllliMIII.aliGr ~ l!oenl (N..AB) In ~ng unlllr lib« lftcdr» lnll'llllld ~gc or ~glltion, The roillll\e \Ilea for the lllfotmalon are ~ 
til f1111!11n 11'111 Faderlll RllgWM, 71 Fed 1eQ.. 74M'l-43 (Oee. 13, 2008). The N...R.8 1111111 f1111u1• t:qllllno- U-upon req..-1. Dlidoa<nlol lhls WormriQn ID l/le 
Hl,.B ia volll1laly. '-· falllft tn ~ lta lnfomllllon 011111 ce..e lhe NIJIB to dedhe to tnvdllt Ita PIOCIJII.Sit~ 

(b) (6), (b) (7)(C) 



FORM EXEMPT UNDER« USC 3512 

INTERNET 
FORM N{jUl-501 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 12-CA-096551 1/16/13 
File an Original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT -~ r--------------------~~~~~~~~~~~~~~~~~~~~~-----------~------------1, 
a. NameofEmployer b. Tel. No. 407-812-1135 

USPS-ORLANDO MAIL PROCESSING ANNEX 
c. Cell No. N/A 

1------ ------ ----- -,---:::---:--=-----:-------l f. Fax No. 407-812-1101 
d. Address (Street. city, state, and ZIP code) e. Employer Representative 
2036 EAST LANDSTREET ROAD DONALD SHANDOR 
ORLANDO, FLORIDA 32824-7952 PLANT MANAGER 

1. Type of Establishment (factory, mine, wholesaler, etc.) 

MAIL PROCESSING FACILITY 
j. Identify principal product or service 
US Mail 

g. e-Mail 

N/A 
h. Number of workers employed 

250+ 

II. The above-named employer has engaged in and is engaging In unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) _ __..;...o.....______________________ _______ of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

·-------------------------------------------------
2. Basis of the Charge (set forth a clear and concise statement of the facts ~,;un'""••uny 

Ma is in violation of the Weingarten Rights of on 
egan to question 

even that~ould like to see a Uhion 
Steward. This questioning lead home and not being paid for the rest of the work day. 
Management also took away the overtime had worked that day, and paid-straight time for the overtime 
work from (8:00am until10:00am). The questioning not only lead to-being sent home but also.being disciplined 
later. The Union has tried to settle the issue of the Weingarten Rights with management through the grievance process to 
no avail. 

. .. - . . . . . . . . . . .. . .. - .. 
(b) (6}, (b ) (?)(C) 

ion give full name includfqg Joe~/ narn.e and num/:ier) 
Ldl;AL 318, NATIONAL POStAL MAIL HANDLERS UNION-A DIVISION OF 

LIUNA (AFL-CIO) 
4a, Address (Street and number, city, state, and ZIP oode) 

7616 SOUTHLAND BLVD., SUITE 103 
ORLANDO, FLORIDA 32809 

4b. Tel. No. 407-855-2550 

4c. Cell No. (b) (6), (b) (7)(C) 

4d. Fax No. 407-855-2640 

4e. e-Maa 

(b) (6), (b) (7)(C) 
5. Full name of national or international labor organization of which 1t is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) National Postal Mail Handlers Union-A Division of Laborers' International Union of North America (AFL-CIO) 

6. DECLARATION 
i declare that I have read the above charge and thar the statements are true to the best of my knowledge and belief. 

(b) (6), (b) (7)(C) 
(b) (6), (b) (?)(C) 

e;-- (Prtnlltype n?me and trtle or office. If eny} 

Address_ 
7616 Southland Blvd.,Suite 103,0rlando, FL. 32809 01-06-2013 

(dale) 

I 
TeL No, 

407-855-2550 

! •·M•U 407·855·2640 

WiLLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the Information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C, § 151 e/ seq. The principal use of the information is to assist 
!he National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942.43 (Dec, 13, 2006). The NLRB will furthe~ explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary. however, failure 1o supply the information will cause the NLRB to decline to invol\e its processes. 



NLRB REGION 12 TAMPA 813 228 2874 P.02 

- ··-- - - ---- ·-- - · ' · F'8Jti'lb o. A.clt.lros~ (srt&tt. eotr. st.JI9, BrlrJ ZrP C'.O<Ie) .. -;-e:EmC,io;e;RepreAentaiiV. --

i .Cynll>i• ~homton r...... . ·--··· ~ I 'l5 1 5 Kendrick Oriwe 
Lakeland, Floric;ta 33605 

I h . Number of worlcers ernpto)'l:. d 
166 approl(, --··· .... - · .. ..-... --~ --

1. Type ot~hment t1acfuy. "'*-· rthcliisatPr, tit:.) jj. 1~1~ prinaPal piQ~uct or ~ice-· ---· 
Pharmaceutical warehouse distribution of drugs 

- ··· ··-- --- ~ . --· -· .... --· ---· ___ .. ·--- --- --- ···-·- ·---
k. Tr,e ~bO'IB·IISrned •"'PiO)'el has M!i•ved In ;ttUI i' engagill9 in unfair ltbor rxadicee wllllill the II'Jearll"lf Df 3eelfoll 6(o). sullseelion, (1) ancs (tr.<t 

svbseaton~ (,} ( 3) ( t;') of the ~lil)nlll ~abor Relatloor. Ad, 11nd the!:'!! ,..,,,lr l;3bor 
pret!itef are ll'IICiiQ!s a~ tomrnt~ wllhlll ttle meaning or !he Ad. or l~$0 unfair l11b0r pracltceS ;rre unfair pradtces alfwi~ c:ommeret! 

_:thint~~~·'"~-~'ta~oslaiReo"'!m~.~~---... " ·---- _ ... -- ·- __ .. __ ·--· --1 
2. 6<J!;it C>f llle Ctla~Qe (set~ a clew and ooncSse ~rot i!wJ fec(s cons~""'~ 111'1(# llfbcrpl'lJClfaM) 

1>. Wiltlin the tast 5 months, the above named it's agents and supervisors. have 
discrimine~ted a~inst bargaining unit ~rbitrarily changing thetr work 
assignments. 

2). \Nithin the last 6 months, the above named employer by its officers. agents and repres~t'lt;tives, has discriminated 
a9elnst bargai.ning unit employees . by denyir•g lhem the foiiQWing benefits: Membership in GC)ld's Gym ancl not sponsoring 
~mproyees partidpatlon in the ga>pPrilla parade, These benefits have traditionally have been enjoyed by bargaining unit 
employees on a ~early basis. 

__ l nter~_ati~l Brothe~()f-~ste~l·~-
4a. Alldre$5 (StrWJt IWd rrumbflr. o11, slm, ond ZIP etldeJ 

581 B E. Martin Luther King, Jr. Blw 
Tampa, Florida 33619 

----1 
----·-· ···--· .... --··· -r::· .. ___ ,, - -· _.... -

Cb. Tel. No. 613-621-1391 

lie. Cell Nl1, 613-.376-3334 

40• Faolt 1110• 813-826-7915 

,4e. e-Mail 

ranclypinesjc75@aor com 

(b) (6), (b) (7)(C) 



FORM EXEMPT UNDER 44 U S.C 3512 

l'fTERNET 
FORM NlRB.S01 

(2~) 
NATIONAL RELATIONS BOARD 

UNITED!WES OF AMERICA NOT WRITE IN THIS SPACE 

CHARGE A AINST EMPLOYER Case Date Filed 

INSTRUCTIONS: 1/30/13 
withNLRB 

~-----------------------------------.--~~--~------------------1 [ F~No. 
e. Employer RepresentatiVe 

d~dqe0t,·R7~hQ;d s+. 
3fl '/-1 l- L 3 2.2-0/ 

i. Typeof etc.) 

I.- ,· > Q_ A'-/ Q I 
\+LZ(Yl a. v' Rc s Olt 10 

'r ee---+or 

g. e-Mail 

h. Number of woriters employed 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Ad. 

2. Basis of the Charge (set forlh a clear and concise statement of the facts consb"tuting the alleged unfair labor practices) 

On·- 2-0I~,\'Y'\'\.crr\p/o\(C'r1 -\-'hrough. ,·+,s . 
s'-"-pcrv\sorT. v rc5C-Y'\ \VCS Q(\d cV\..._+s hO.S tr~),....__ ....... ~ 
o__3u\·ns+ tl\e.\ ~c~u:;e... 
0+ m"} p r- 0 tee +c CU\ Q..Q () C-e I CA.C V I 4- ~ c.- 5 
,·n\JOiv 1·1\y r-epor+fnq -t-he .+o.c+ -thO--f: a._ fet;"'c.~ 
(Y'\ e d, co.--¥\ on crus h1. Ag d.ev' cc vOif\ 1 ch \ 5 p r-D\.)) de 

' . 0. u. 'St= 1\\ c u.. v .. 

of natiOnal or international labor organization of which It is an affiliate or constituent unit (to be rT/Ied in when Charge is filed by a labor 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

(b) (6), (b) (7)(C) 

By 
.... . .. . . · - .. . . . riniAype name and title or~ •. if any) 

(b) (6). (b) (7)(C) 
I - I-1-/3 e-Mail 

(b) (6). (b) (7)(C) 
Address (date) 

' " e ,' • • ~ r , :l "' I ~ !..; • I : .. 1 , I WILLF IMPRISONMENT (U.S . . : '• ,. .. 
PRIVACY ACT STATEMENT 

SoiiCitalion of the infonnation on this fonn is authorized by the National Labor Relations Ad (NLRA), 29 U.S.C, § 151 et seq. The principal use of the information is to assist 
the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully sel forth in 
, ..... r-· .. .. ..... ;o n.-:.,a ..... "?,. ,....,.,~ '""-- "T,fi'\A'\ " "' , ,..... __ .A'\ ""'""""'-'' .,....,._'"hi"'\. ... ;n 4. .~~. ... . . ,_, .. : .. , ........ ...... ... ··-·- - -···••' n : .. .._a ..... , . ....... c , ,.: .. :-4' ... -.... ... , •. __ ,_ ...,. _ •u nn t ... 



FORM OEMPT UNDER 44 U SC 3512 

INTi;RNET 
FORM ltLRa-501 

(2~) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

r-· ·- - ···- ·-- - ·- ----·· ---·-] 
00 NOT WRITE IN THIS SPACE 

~--- -·--· ---r---- ·--·--, case Date Filed 

L.~2-CP.-0~7801 _ _ij6/ 12_ ·- _ - ·-
Ft.le~ origlnal ~1_!1 N~~.~ion•l 01!:!£~ for the region In Wllldl ~ •lletped u!'t.lr labor prKti~~~uned__!!~Cuni!'!;__ -· _ _ __ ·--___ -· 

.. - -· _ _ ___ . -~~ .. .L!:MPLOYER AGAINST WH9M CHARGE IS BROUGt!!....._ _ ___ - ·-· ·-·--~·-
a Name of Employer b. Tel. No. 800-804-5935 

TT Of Longwood, Inc, Project:" Cory Fairbanks Mazda", 400 US Hwy 17-92 North, 

Longwood. Seminole County, FL 
----·-··----

c. Cell No. unknown 

f. Fax No. unknown 

~:Sdt~~s~~I~D~~~-aiui~::/oif-----, ei-!r~iae;,~;~;sta~~eoma:-- - - ·- · -- ·-·- - --

West Palm Beach, FL 33401 i 

1. T~ d Estabfishment(;acmrY. mi'ne, ~;;i;r, etc.)- I J. -,..;....,......., ,;;-,;,..- - · 

Car Dealer Nr Sales 
k. The-;b~~a;;;;;d empl~er has engaged ;;;nd is eng~ing in unfa~r ·practices w~~he ~~~!) of section 8(a), ;;b~~(l);,d {1;;/ -··-

subsections} ~(a)~~d 8( a)3_ --·---------~--- of the National Labor Relatrons Act and these unfai1 labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are untaif prc!Ciices affecting commerce 
within lhe meaning of the Act and the Postal Reorganization Act. 

-·---· - ·- · ·-····-· ·-- - ----··------ - - -·-·-- ·---·--- - - - - ·---
2. BaSJs of the Charge (SfJI forth a clear and concise statement of the fads constituting the aJieged unfair labor j)faCtioes) 

Since on or about 2013, the above named employer, through its officers, agents, and representatives. has 
interfered with. restrained, and coerced, and is interfering with, restraining, and coercing its employees in the exercise of 
their rights to self-<lrganization. to form, join or assist labor organizations, to bargain collectively through representatives of 
their own choosing, and to engage in other concerted activities for the purpose of collective bargaining or other mutual aid 
or protection, or to refrain from any and afl such which in Section 7 of the National Labor 
Relations Act by: terminating the employment of their concerted activities for 
the purpose of mutual aid and protection of employees. 

~. Full name of ~rty filing cnarge Of_laliOr qrgsnization, giVe full name. includi!R local name and number) 
lntemationaJ!jrothetnOOCl of Electrical Workers, Local Union #756 

---·-·- ·- -- - __ . . _ .. ___ _ 
4a. Addre~N {Street and number, city, stsl9, and ZJP code) 

5901 S Wiliamson Blvd 
Port Orange, FL 
32128 

4b. Tel. No. (386) 756-2756 

4c. Cell No. (386} 232-6079 

4d. Fax No. (386) 756-2785 

4e. e-MaU 

danielphunt@yahoo.com - - -- · ---- - ·-- - ·- - -- -------·-·- ----·- -----...__ .. __ __ ._ ___ . ___ _ 
5. Full name of nalronal or intemationallabor organization of which H is an atlirtate or consrnuent unit (to be filled in when c11atge is filed by a tabOr 

019'"'ization) International BrotherhoOd of Electrical Workers, local Union #756 AFUCIO 

Tel. No. 
(386) 756-2756 

-----~- ·------ · 
Oflice, if any, Cell No. 
(386) 232-6079 

FaX No~JBs) 7sii78s·- ·- --

6. DECLARA liON 
I ded{.j that I ~ave read the atJow charge and that the stalements are true to the beSI or my knowledge and belief. 

ay _1:)(1. 1,) . .f!_. /1/ _Y-___ _ __ Daniel P. Hunt Bus. Manager LU. 756 
(signa~ptr1senrallve 'Mn-makll!g Cllarge) --(PmrAype name. and fir~ 01 office, Jl ani)- - -

. . 02/06/13 e-Mai' _ .. ·- · ·- - ·- -- - ·- ---

AddreSs_590~.~: ~a~~n!lvd. Port Orange, Fl32128 ---=--=---===-=-=-~ (d~ --:=ldanielphunt@yahoo.com_ _ _ 

WILlFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TlTLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sdidtatian ol the information on this form is aulhorized by lhe National Labor Relations Act (NLRA), 29 u.s.c. § 151 et seq. The ~Xfncipal use of lhe infoonation is 10 assist 
the National Labol Relations Board INLRB) in orocessina unfair labor oradice and related oroceedinos ot litioalion. The routile uses far the infotmation are fullY set for!h in 

evf::o t Et 90 qa .:J 

-·-



FOIIM EXEMPT UNDER 4<1 U S.C :>512 --------------·------------UNITED STATES OF AMERICA 
NATIONAL LABOR REl.A liONS BOARD 

CHARGE AGAINST EMPLOYER 

1 DO NOT WRITE IN TH~S SPACE 
I Date Filed 

INSTRUCTIONS; ::.Q22808 .J 2/ 6/l3 - ---
FI~ an o Ina I with NLRB Reoglonal Dln!ctor to!_ !h• region In wlltcll_~ atteg!d unfair IJbor !)faCtiee occulTed or Is occurrin~ ·--- -

--·· 1. EMPLOYER AGAINST 'WHOM CHARGE IS BHO!)G=H_,_,_T_~ 
a. N3mc of Employer 

All Florida Staffing, Inc .• Project" Cory Fairbanks Mazda", 400 US Hwy 17-92 Nlorth, 

Longwood, Seminole County, FL 

1------ -------- -- --- --
d. Address (Street. city, .state, end ZIP code) 

- -.---::---------,----- - --
e. Employer Representa!Ne 

2111 Garden Street David W. Swann 

Titusville. FL 32796 

I b. Tel No. (321 ) 269~700 

~No unknown 

-~-~--F_'"-~-~~~-1 )_2.6_9·:~:: __ _ 
g. e-Mail 

DSwann@alltloridastaffing. co 
I-- ·- ----·----
1 h. Numbef of worllers employed 

1----------------------+:---:--:-:-~~-----: _ _ ___ L_ __ ... ~nk~_ow_n_ .. ___ _ 
~ ldeotify principal produc:t or wrviicle i. Type of E.stabhshment (factory, mintJ, wholesaler. err:..) 

Tradesman Staffing Company Electrical Construction 1----- ---- ------------------- - . ----.. - -..... ____ .. , ____ _ 
k. The above-named employer has engaged in and is engaging in unfair labor pmiices within lhe moeamng of section 8(a), subsections (1) and (list 

sub3ections) B( a) 1 and 8{ a p of the National Labor Relations Ad, and ltlese unfa1r labor 

practices are pradices atreding commerce within lhe meaning of the A<:t, or these unfair labor pn~!Ctiees a~ unfair practices atfecting commerte 

wittlon lhe mean111g of lhe Act and the Postal Reo~nization Ad. 
---------~-~-------------·· -------

2. Basis of the Charge fol1h a dear and COI'ICise statement of the t1cts ~llting /tie alleged unfair labor pradioes) 

Since on or about 3, the above named employer, througn its otriocers, agents, and representatives, has 
interfered with. restrained. and coerced, and is interfenng with, restraining, and c:oercing its employees in the exercise of 
their rights to self-organization, to form, join or assist labor organizations, to barg~ain collectively through representatives of 
their own choosing, and to engage in other concerted activities for the purpose of collective bargaining or other mutual atd 
or protection, or to refrain from any and all such which in Section 7 of the National Labor 
Relations Act by: terminating the employment of their concerted activities for 
the purpose of mutual aid and protection of employees. 

1-------------- --·- - - - - -- ·- - - ______ .. -----· . ... 
:). F uti name of P.!1f1Y filing charge (tf labor qrganizalion, gMI lull name, inclu¢!!!IIOcaJ natfi(J and numbe1 
International BrothernOO<I of Electrical Workers, Local Union #756 

1----------------------- - -- ·--- - --- ________ .. --.. 
4a. Address (Snet alld number. city, state, and ZIP code} 

5901 S. Wiliamson Blvd 
Port Orange, FL 
32128 

- --- -------·-· --- - -- ·-- .. ___ ... ·------

4b. Tel. No (386) 756-2756 

4c. Cell No. (386) 232-6079 

4d. Fax No. (386) 756-2785 

4e. e-Maol 

danielphunt@yahoo.com 

5. FuU name of national or 11\lemational labor organization of whicll tl is an affiliate or constrtuenl unit (10 be filled in wlten charve is filed by a labor 

Of!lanaation! International Brotherhood of Electrical Wori(ers, Local Union #756 AFUCIO 

--·- - ... --- ... ----· -·-·· · .. _ ... .... 6.oEct.AR'Ano'N·----·· --·-· ··-- -. ·---- --~ -r~I~No . ·-·· - -

I dedare that I have read lhe above charge and that the statements are lrue to the hesl of my knowledge and belief. I ..... .. _ ~386_) 756-2756 

Bv -~ jJ .ttlr ... . Daniel P. Hunt Bus. Manager LU. 756 I pasti;~~H7~o 
(signaru~ of tepteantalhe or person ,.~o;,g ch81J1ft) • ... (PM~ n•me 'Biict ifi1e 0, ~. ;i aiiyj ... -.. · .. ·- - · 

5901 S. Williamson Blvd. Port Orange, FL 32128 
Address __ _ . .. .. _ .. _ _ ·- ·--· . . .. • .. ---·- __ -· - - -- _ (d.tle) 

02/06/13 

. . . , . ... . - ..... . -· ·- ··- · .. 

~ Fax No. (386) 756-2785 
i ·-. 
I e-Mai 
I d . ! antelphunt@yahoo.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISCINMENT (U.S. CODE, TinE 11, SECTION 10011 

PRIVACY ACT STATEMENT 
Solicitali011 of the infoona11on on tnis fonn is authorized by lhe National labor Rela~ons Act (NLRA), 29 U.S.C. § 151 et seq. The prmcipal use ol lhe V!formation is to assst 
lhe Nallonal l.abof Relations Board INLRBI in orocessina unta:r tabor oract1ce cr~d related oroceedinos Of litioation. The routine Use$ for the ~nlormalion are luUv set 10f111 '" 



- - ---- --------fO;_RM;......::Ex....:E ___ M_PT....:;.UNOER 44 U S.C 351; 

IHTERNET 
I • fORM ltLR~I 

(2~) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPt..OYER 

DO NOT WRITE IN THIS SPACE 
I Date Filed-· ·----

Case 

12-CA-097851 2/6/13 
INSTRUCTIONS: - --'--· ·- · _ -· - --
File an ortgtnal wiUI NLR8 Regior::!al Director for th!..!!t~"'!!!~ lhe alleged unfair labor practice occunvcl ~ Ia ~·-- _ _ _ _ 

1. EMPLOYER AGAIN~T VVHOM CHARGE IS BROUGHT - ·- - __ ·- -
a. Name of Employer 

Cain's Electric Inc., Project" Cory Fairbanks Mazda", 400 US Hwy 17-92 North. 

longwood, Seminole County. FL 

! b. Tel. No (386) 547-7102 

k--.. ---
1 

c. CA!II No. kn un own . 
--- - - - - - --------- ---=-- --=----- - - --·- f. faJ No. unknown 

d. Address (Sl78et. Cft)r. state. and ZIP eotJe) e. Employer Repre:5entatAie 

45 Hummingbird lane Michael Cain or John Washington 

Onnond Beach, Fl32174 

i. Type at Establishment(factoty. mne. wholesaler, ek.) 
Electrical Contractor 

j Identify prinopal product or seM<le 
E~caiConstruction 

_ .. , .. _ --· .. - - --
g. e-Mail 

mscain@cft rr.com 
h. Hllmber-otY.uxers-empioyed 

unknown 

--- --·- --00 ·-
k The above-named employer ha$ eng~~~ged in and i5 engagmg In unfair lallOf praaic:es within the meaning of section 8(a), subsections (1) and (list 

subsections} 8(a)1 and 8(a)3 Of 1t1e National labor Relations Act. and lllese unfa1r Labor 

practices are practices affecting oommeme within the meaning of the Ad, or these unfair labor pradires are unfair practices affedng commerce 
within tne meaning of !he Act and the Postal Reorganization Ad. 

lotth·a Clear ana concise mtement of the facti CDfiSiituting lhfi alleged unfair labor practioes} 

Since on or 2013, the above named employer, through its officers, agents, and representatives, has 
interfered with, restrained, and coerced. and is interfering with, restraining, and coen:ing its employees in the exercise of 
the1r rights to self-{)rganization, to form. join or assist labor organizations, to bargain collectively through representatives of 
their own choosing, and to engage in other concerted activities for the purpose of COllective bargaining or other mutual aid 
or protection, or to refrain from any and all such which ranteed in Section 7 of the National l abor 
Relations Act by; terminating the employment of of their concerted activities for 

the purpose of mutual ard and protection of employees. 

3. FuM name of P.lll'tV fi6nq charge lif 18/>or qrgiJII~~Iion. givs fuR name, i~ local ttBn10 ttnd number) 
International Brothemooa or Electrical workers, Local Union 1756 

1----- ------- --------- ----------------,r---------··---- -
-4b Tel. No 4a. Address (Street end n1Jt11ber. city, $!ale, and ZIP COde) 

5901 S. Wliamson Blvd 
Port Orange, Fl 
32128 

(386) 756-2756 

4c. Celt No. (386) 232-6079 

40· Fa~t No (386) 756-2785 

4e. e-Mail 

danielphunt@yahoo com 

5. Full name of national or intemalional lab« organizst1011 of which it is an aftliale or constituent unll (to bo 6/led U1 when cllarge IS filed by a labor 

ayannation) International Brothemood of Electrical Woi'Xers, local Union #756 AFUCIO 

6. DECLARATION I Tel No 
I declare that I have read I he above charge and that lhe slalements are true to the best at my knowledge and belief (386) 756-27 56 

., -~ I! _1/)...,r _ _ _ _ _ o"-"''"-" _H~~· au":.. ~~~g·~ l~~ 1ss_ -- lr ~;:;r;~~~~~o:··· -· 00
- · 

{Sigflature or represen,INII or pe13011 maAmg Chaff}e) (PrintAype name and 141ft 01 omcv. tf any) • - · 00- · - · ..... --
' Fax No. (386) 756-2785 

5901 S. Williamson Blvd Port Orange, Fl32128 02/0611~ _ - · 
Ad~s _ • 00 . . . .. .. -· __ -· (~} 

"'~ ·-· ·· - - · . - ··-· ···- ·- -

. e-Mail 
( 

... j_ danielphunt@yahoo.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

, PRIVACY ACT STATEMENT 
Solicitation or the mlorrn~tion on lhts form ts authorized by !he Na!Jonal Labor Relati011s Act (Nl.RA), 29 U.S.C. § 151 er seq. The principal use or the tnformalion is to ass.st 
the National labor Relattons Board INLRBlm Drocessina unfair labor oradioe and related otoceedinos or lhioa!ion. The routine uses for the intonnation are fully set forth 1n 



NLRB REGlON 12 TRMPR 813 228 2874 

FORIII EXalf>TUf'IOEit M IJ.&.C a5U 

lJfiTED STATES OF AMERICA 
~11~ LABOR RElATIONS ~qo 
CMARGEA~STEMPLDYER 

00 NOT WRITE lN THIS SPACE 

CJc. 
12-cA- 098052 

Oe~~· 
2/11 /2013 

a. NenlofEmpl~ b. Tel. No. 886-671-2873 
Prlallne Nuln!lceutlcals, LLC 

~-------------------------------r~--------~~----------~ 1 F~ e. E1tlployer RerpreaenteU118 d. Alldre&S (She~, ~. tA.t•. etWI ZP Clldc!J 
-2799 NW Boca Rato, 91vd Suite 20J Boca 
Raton, Fl 33431 
-2805 East Oakland Perk Blvd ~10 
FU.auderdal!!, f'L 33308 
1. ~pe of Eel8tlllllun8nt (Tic'(afy, ...... ~ elc.) 
Nulraceulical Galea 

Scol Wley & Rlclt Lalto 

J. ldeiiUfl prfndpul 
Nubuceuticale 

oreerv~ 

g. e-Mail 

lr. The abowe-nallll:d emplclpr llM q~Qed n lllld Is engeglrlg In IJ!falr labor pJKJI~s Yllftin 1/UJ meanklo of csc11on 8{a). 'ubsecll011c (1) ;ntJ rn.r 
.W~ Sedlon 1 oflheNallonlll UiborRMIIOfi5Ac~ ~ ltwll8 unlalr llt~DI' 
pr.Jctlco$ 0111 pradlcu ~ comm011»__,.ln ~,_an"'& lllf lfl• AI;(. or ~toe .. unra~ labcw P'll,..lcet are Ida .. p~;~dl~r alfedfl'llf oom!'IQllt:e 
wllhfn te 111~&nltv ol k ~ and 111& Polbl Reorgllflbllon Act 

2. 6•tl8 of toe ~(oftllblt 1dwi«WJ ~ llftlltmtwlfc#h ,., a~~tSI~fle 

IJI/'hile an employee of the ~oy, I wa~ subject to .. harassment 
hostile ~pl4ca tt\rou"'~mm~tnts and treatmenl of me and simtlarly Gitllilted 
concerted protected actNitV by discussing auch treatment and work condlt!onl with emplovea$, whG also 
~tiJielt that they hod §l"'•er concerns. bUt fend retaliation, and did not p&r~;ollally complein ebout the is9uee. 
Therefore, I made a ~BJ\ complaint to · ~3. end informed-that I ~ad ol~c~ased lhls 
treatment with othe~mployees, and we all fett we wen~ b&lfl9 As I asked lito resolVe 
the tnue on rrtf behalf, IS wolf a& the other employ&os. However, was done. I rne 
later and asked me to retrect my compleinll declined. and reiterated my tonc&rns. Over the 
environment wor3aned. l was denlf)d rny pay. As a rusult. I felt I had no dlolce by to end rny employment with the company. 

1lllftt e.bqe pr ,._ OtUIII!fl.alb1. gltle ll6 _., ~ b;et """'eMil nurr~ 

••· Add""& (snet rlhll...-nlw. ely. tt.m. 1111d ZIP mtltJ} 

c/o 
Cathleen Stolt & Associate'll, P.A. 
250 s. Central Bhto, 1104 
Jupiter, Fl334S8 

•b. Tel. No. 561-653-(1006 

lwagner@csapalaw.com 

6. Futl llfl"'8 of Jl81an<ll or ln..,.,.~t l.lbor o,..,.,U..IIDn of wll'dltt le .n elllll11111 or ~llluenl um (fo be Mfld tJ ~ d!erv• rs lll8d &y e ltJOor 
orgf)ll{l'lltfOrt) 

T&I. No. 
Ide "(b,j"(6), (b) (7)(C) . SGt- o:,,;. ... -. oO~ 

Qlllw, any. Cell No. 

(b') (6). (b) (7)(C) 

WILVUL FAl8E STATEIIBfTS ON THI& ctJAt(OE CAN BE PUNISHED 111 FINE AMD IMPRISONIIan (U ' 1 o 
0 

• t • 1 ' 

PRIVACY ACT SJATEIIENT 
Sollellabl af lhe ltiortllei!M 011 Nt form~ lll'iuimd by \lit Ni!llklnldl.abot !Wem ~~· 2& U.S. C. § U1 B( ssq. The prlndpel utO o1 lila lnConneliorlls 1D wist 
llrB N~lorQ1 llillar ~ 8oft (NI.RS) IR pnateli'Q ulllllrleber crradlce 1!nd r.!lllad lfJJ' or blip(lon. The roullqe ustlllor l~e informalioQ n lull;' ,91 for!! lrt 
lhe j:ader&l Rt;llr!t. T1 Fl!d. Reg. 7494~...&3 (0.:. 13. 2006). n. Hl.RB 11ft flllftiDr 'xp18111 lhc:sc uses Upon "'0YD61. Ol6clo&ure of thlt ltlfonnal~ kllhe NLR8 b 
vOI\J\Iary, IIOOWIMif. falufolo 1upp1J l1191nrDtmiiiiOtl YoU C8111181t9 WI.RBIO cfedWie lo h~ 113 proe&Shl. 

(b) (6). (b) (7)(C) 



02/13/2013 15: 52 9128824882 TWU 526 PAGE 132/62 

FORMEXeMFT UNDER 44 U.S.C '3512 
INTB'lNET 

f-ORM Nlft&-501 
(H'O) 

UNITED STATES OF AMERICA 
NATIOIIIAL. LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER ~FUed 

- CA• 098422 2-13-ll 

-=----oo NOT WRITE IN THIS ~PACE . ~ 

INST~UCTIONS: 
File an otlglnBI w11n NL.R8 ~tglontl 011'1!etor 'Of tlte "'IliOn In which the alleged unfair ltbOt praet~.;d or~ls_o_ce_u_rrr-n;. •· - -- • -

·=-==--:--=::___:- - 1. EMPi.O_'(ER AGAINST wHOM_ CHARGE tS ~'!OUGHT .. . I 
a. Name or Employt!l' b. TeJ. No. 912~57J-2154 
Kingsbay Support Services 

--- ---- ·- - - - ---
d. Atldrass (Streot. ('/ty, Sh/te, u.nd ZIP code) 
PO Box47266 
Kingsbay. Ga 3154 7 

~. 

e.' Employer Represen19Uve 
Susan George 

- ·--· -- ·-------~ 
i . Type of Establlshmem (feCt'oty, mlne, .~saler, etc.) J. ldenllfy pnneipal product or setvlce 

912-573.;2158 

h . Number of workers employed 
240 

Base Operations Service Contractor (BOSC) Provid~_support to the facilities .and equi~.~ent on Kirtgsb~ NSB 
·- --k The above-named omployer has l!flgaged In and Is engaging in unfair labor practices within the rnea11Jng of section B(a), ~ubsec;tlons: ( 1) and (list 

subs11ctlons) ( 3 ) ~ ( ~ ) of the National Labor Relallcms Ac;t, and these unfair labor 

practices are practiCeS affecting oomm91'CG wlthln the meaning of the Act, or these unfair labor f,1ractices are unfair pracllces affeetJng comme1oe 
within the mMnlng of th& Act and the Po~!al Reorganization Act 
.. .. .. _ . ..... . , - --- . ---- - ----

2. Basi$ of U,e Charge (set fOt1h a deer and t'Ot!Cis4l 919tement r:lllhe fscts constituting tile elleged unf:llr labor pr:JdlcN) 

Retaliation again$t a shop steward for executing.uties by singling-out by denying ov7rtl~e tolllwhere o~ertime 
was not not denied to the rest of the workforce perfonning similar duties dutihg the per1od ofillt013 through-013. 
Violation of MOU between the company and union where the union and tile company negotiated a withdrawal of previous 
unfair labor practices as a set11ement of a grievance (case numbers provided later). Violation of grievance Which has 
already been settled. 

(b) (6): (bf (7)(C) . . . . .. ... 

____ , ____ , 
prgenfzalien •• ~'iutl nEJme, mcldding focal name and numbury 

Transport WoMc:ers Union of America. Local 526 

4&. Address (Street and number, city, state. fH!d ZIP code) 

10iB Industrial Drive 
Saint Mary's. Ga 31558 

4b. Ta4. No. 912·576-2451 

(b) (6), (b) (?)(C) 
·--- ---

- ---- ----- . . ... . " - .. ------···---~-
5. Ft dl name of natloMI or lntsmetjonel labor orgent~ation of whlct1 1t ie an affiliate or constituent unit (to be filled in wflBn c/IIIITJfl is filed oy a fsoor 

organltQtiofl) Transport Workers Union of America 

are lru~ to the best or my knowledge and belief. 
(b) (6), (b) (7)(C} 

(b) (6), (b) (?)(C) 

2-11·13 
e·Mall 

1 07B Industrial Drive, Saint Mary's, Ga 31558 
Ad~ro~G _ __ . --- --·- . - ··- ·- " ·-- - .,......,_. ... . 

unionyes@tds. ne.t 

WILLFUl FALSE ST.I\ TEMENTS ON THIS CHARGE CAN BE PUNISHED BY FIN~ AND IMPRISONMENT (U.S. CODE, nTLE iB, SeCTION 1001) 
PRIVACY ACT STATEMENT 

Sofie~tallon of the Information on this form IS inrlllonzed by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 ef s9q. The principal use of th0 information is to i!SSist 
the National Labor Rel111ion' Board (Nlfm) in processing unfair labor prac!1ce and related proceedings or litigatiOn. The routine uses for the information are fully set forth In 
the Federal Register. 71 Fed, Reg. 74942-43 (Dec 13, 2006). Tile NLRB wWI fUrther explam these use-s upon request. Disclosure of fills fnfotmatio!l to 11m NLRB is 
voluntary: howeve1. failure lo supply fhe lnfonnatlon will csuse the NLRB lo decline to invoke ifs prores9es. "W~ 



"'cl I. f, l V I .) I I. ; 1. 't r IYI IIIJ. VII I r. L. · ·- · ..... , 

f'OII1II D'~PT UMlE II ~c U.S.C :t.S12 

INSTRUCliONS: 

~!TED STAlES OF ~qiCA 
NATIONAL LABOR RELATIONS BOAAO 

CHARGE AGAINST EMPLOYER 
DO NOT WRITE IN THIS SPACEJ,E 

Cese Date Flied 
12-CA-099810 3/7/2013 

PUt el\ or1 lnal Willi NUUI!tt to.- Olrectorfor "",. 

a. Name of Employer b. l'•l. No. 855-853·0542 
Orthopedic and LJiaer Spine Sllrgety, LLC 

c.. CeiiNo, 

~----------:---:-------r--:::---:--:::-----:-::--------i r. F&IC No. 
13~dfruM~~~r .• ,~. rKfdZJP co•J t£~rn~~ttrc·Lu 
Sulto 304 
Palm eeacn Gardens, FL 33410 

I. Type of EalabUcll11181'11fl-dcvy, ,...,., ~ elrl.) 
Surgery Center 

J. ld•ntlly p!lnclpal product or MNfc:a 
OrthOPedic services 

g. e-Mel 

h. Number ~ woritera e.mployed 

k. The abovH!amod om~ I'IK eno-ged In and I~ ongagl~ Ill unfair laborpraollces withl" the meaning of seollon 8(1), sub:~e01lons (I) atlld ~W 

substcfloM} Section 7 or I he Nalloml Labor Retsllons Ac~ end lhe3e unta.r labor 
precllcer • ra precJICM affecllng comtNn:e l!lllhln the rt~e8nhg of the kt. or lhece unfa ~ llabot pracllces a,. Uflhlr pr.ac:"CN a fleeting tom'l'le rce 
within Ule mHnl~ ofh Ad !rod r. Postll Reolgarizallon Act 

2. Basis of tile Olarve (Itt forth a r:Jtw end~ ltatement oftht f~1 com~ unfair labor pr.idll;ea) 
While an employee I was tatgeted by my manager, --after two other employees end I vc•lced 
concerns abiiiUes aod Itt& terms and condltlons of the workplace to !he employe,.. 
S me followt~our complelnte and told me that I •shouldn't have done what you did; )IOU just 
made trouble foryourself.''lmmedlalely,.targeted me and the other employees by subjecUng us to different ruk~s than 
other not ordering us ~ which were provided to other employees, and ..!!rimsnding me for takfng 

. Concerned abou~cttons following our complaint and also about-flserlmfnatory treatm•ent 
I sent a letter to the employer Informing them of my lnl80llons to move forward with a NLRB 

were not stopp9d. Instead of stopping It, my 9mployer terminated mt~ the 
, based on false allegaUons by-hat I was not perfo~mlng that day. 

4a. Address (Street end ncn6er, dty, sfal&, and ZIP oodrt) 

c/o 
Cathleen Scott & Assotlatos, P.A. 
250 S. C1mlral Blvd. #104A 
Jupiter, FL 33456 

40· Tel. No. 561-653-0006 

4c.Coll No. 

........... 
lwagner@a>apalaw.oom 

5. FUll nama ot nallonlll or lntern.allonsllabor o~V6riDtUon of Whlctllt lien emile II or conadtuenl unll (lobe fll~ In wfiM ~~ w filed by a 1labor 
otget~lr.rlot't) 

Tel, No. 

OfOce, If any, Coli No. 

Fal No. 

WILLFUL FALSE 8TATEMefl9 ON TltiS CHARGE CAN BE P~l.&~m BY FINE AND IMPRI80tJMENT IU.8. CODE, TITLE 18, SECTfON 1001) 
PRIIIACY ACT STA~IONT 

Solldlallon rJ the ~bmaliiJl on thli larm Is IWihDfized by~ Nalonal Lebor Relii!ID115/Id. (NlAA). 29 u.s.c. §flit el.s~~q. The pmclpel use of !he lnform;al!on lslo Bi6!sl 
lhe Nellmat labor Relaions 8owd (NlRB) In p~~ unlalrlllbor prattb ~filiated proceecflrlgs or llllgellon. The 1011Hne uses for lhe lnfcrmslion ara fl:ltt swt rorlh in 
the Fednl Regislet, 71 Fed. Reg. 749•2-43 (Dec;. 13, 2006). Tne NlR8 wfl lurlllef exple~ lh968 U&e& UIKJI Jl)QU91il. Oisdo&ure of \his illlorrnt!llon 10 11\e Nl RB Is 
volunlaty. ~. faii\Jfe ID 'vpply lht infOITT181iM _... C*Jie I lie Nt.RB to declnt lo invoke it& procecce&. 

'• 



INTERNET 
FORM NLR£1o501 

(2-08) 

Flle1n 

a Name of Employer 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Admirals Cove Country Club 

FORM EX.EMPT UNCIER 44 U S C 3512 

DO NOT WRITE IN THIS SPA~,E 
Case Date Filed 

12-CA- 100124 3/12/2013 

b. Tel. No 561-744-1700 

d. Address (Street. city, :.tate, and ZIP cod~) 
200 Admirals Cove Blvd 

e. Employer Representative 
Krls Dinges 

561-745-5862 

g. e-Mail 

kdinges@admira.lscove. net Jupiter, Fl 33477 

mine. wtlotesaler. etc.) 

Director of H.R. 

j. Identify Pfincipal product or service 

h. Number of worlters employed 
50+ 

i Type of EstabliShment 
Country Club Country Club Services, incl. food, beverag, bar, yacht. golf, and marina 
1<.. The above-named employer has engaged ln and is engagTng tn unta1r labor practices withln tl'le meaning of secUon B(a). subsections (1) .and (list 

subsecttons) of the National Labor Relations Ad, and these unfair labor 
practices are practices affecting commerce W1lh1n the meantng of the Act. or these unfair labor practices are unfair practices atrecling commerce 
Within the meaning of the Act and the Postal Reorgan,zation Act. 

2.. Basis of the Charge (set forth a clear and ooncise statemem of the facts 

On 2012, the above-named Employer C11!':r.n;ua1~C1 
labor practk::es) 

retaliation for-protected <;oncerted 
activities of complaining about working conditions on behalf of 

(bl (6): (bYCl)(cj y filing charge (if labor OIT}anlzatron, give full name, including local name and number) 

-4a. Address (Street and number, city, state. and ZIP code) 

clo Donna M. BaUman, P.A 
5001 S. University Dr., Ste. G 
Ft. Lauderdale, FL 33328 

4b Tel. No. 954-680~5300 

4c. No. 

954-680-G694 

ballmand@ballman'firm.com 

5 Full name of national 01' international labor organiza11on of wh1cn It iS an affiliate or constituent unit (to be filled in when chatT}e Is mea by a labor 
OIT}anlzalion) 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and 

e_ "lo '\ fr ,·c., 1 Fs.r_ • .. ~ 

01\ ~e~ o~ 
Office, It any. Cell No. 

Fax No 

3/8/2013 
e-Mail 

(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITlE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the lnfonnalion on this form is authorized by the Na~onal Labor Relations Act (NLRA). 29 U.S.C. § 151 el seq. The principal use of the information is to ass1st 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings a litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006) The NLRB will further explain these uses upon request Disdosure of this information to the NLRB is 
voluntary; however, faiiUie to supply the information will cause the NLRB 1o decline to invoke ils processes. 



03- 06-2003 08:20 G 813 223 4226 PAGEl 

DO .:11' Willi£ .lHSSPACE 
~c.. ·. a. Rlllf 

! 12- CA- 100371 ~ 3/ 14/ 13 
~ L--· --~--'------,.~~~~ ....... ...._...,_~_.,..._..._..~..._.,_~~Ia .... 

.. _______ _ ___,_,1.=~= AGMIST~CHMGE IS BRQI,QtT 
a. ..... of&i¢ ¥I 

Pllp&i BA----
r ... Td.- (113) 171-2.550 

II. A-...ts..t ... ~ .-ZPa.-
11315 N.. Dh s.-t 
T-...R..D&12 

' J-· . 
" ~ c.lftll. 
! 

. "'f ( r.... (813) 971-Q34 

I r"- ___. ...... 1!1 ,,.., 

t Jpatn n ~ .-...~iiiiiiiiiiiit"aJiiiC;I-1lij.l••iiiz;p; ..... ..-.;...,.-..,-:-. ____ ... · 
Set ·-... oa.' ..,Salti:JIN ... I ... 'I Siadll...........,~ k.,... ••• s a j · as; ._.._.... ... _. o e e~.;.._.._........__.. .. _..Cif_...II(IO.M-;;t-iii; .. ;.;j,ilj,,~ ... ;;; 1M ... 

(b).(6). (b) (7)(C 

(b) (6), (b) (7)(C) 
(b) (6). (b) (7)(C) 

' 

&. mn aMlDf ----· ' Ta• I 
-~.. • .............. 7 't JJJ5111W. (113) 223-12110 

I~ • ...,:r.d.... . ·----i 
,.._. _ _, ....... -., -- 1--· . . -----il 

' ....... (813) .2.2:3-4226 

.. ,. intLatg 

IBI.W AIIE.-a 
.,...a:rr:Y AC'I' liC'AI 1 

s.•nr llflli61 , ....... •• · ,.,llt...._,~...._Ad..,_au.s.c.tmll-.."f''R~-~~-- , ••.-. ,...._,,._,..._....,,...... -.,....,.llllllw..,.....,,.. F¥•11jt:15a1L111t111161e_t. .. it 1 • .., ....... 
.. ........ ,..... 11 ..._Alt. T4GG p.r. 11. ~ n. ..... ....,._...._-~~~~~~~'....._Dill' "f#ti5 i' 5 

• .. r.llJI8 a 
~.......-........ ...., .. .,. z ........ .,..,..,..,...._ ...... - .. 



'-" Form t<U~B • 501 (2.Q8) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

NCH DOWNTOWN NAPLES HOSPITAL 

Address (street, state 
350 7TH ST N, NAPLES, FL 34102-5754 ALLEN WEISS 

j. Principal Product or Service 

Health Services 

.:.· · - - ...... . - ..... . 
(b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) 

DO NOT WRITE IN THIS SIF'ACE 
ase tate Filed 

12-CA-101900 4/ 4/2013 

wor1<ers at diSpute locat1on 

4d. No 

4e. 

WILLfUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND .IMPRISONMENT (U.S. CODE, TITU: 18,, SECTION 1001) 
. PRIVACY ACT STATEMENT 

Sohc1ta1ion of the information on th1s form IS authorized by the Nctional Labor Relati<JIS Act (NLRA), 29 U.S C ~ IS I et $eq" The pr1nc1pal use of lhc informatiOn IS to 
asssst the National Labor Relauons Board (NLRB) 10 processmg unfair labor pract1ce and related proc~edmgs or htlgatson The routme uses for the mfonnallon are fully 
~el forth 111 the Federal Reg1ste r, 71 Fed Reg 74942-43 (Dec I J, 2006). The NLRB w1ll further explain these uses upon request 01sclosure oftl'a5 
NLRB IS vol111tary, however, fa1lure to supply the 111format10n w1ll cause the NLRB to dccl lle to mvoke Its processes 



FCIIII EXSWl I.IIIDP MIJ.S,C ,.,. 

lllmMT UNITED STATES OF AMERICA ~c-· . . DO NOT WRITE IN THIS SPAC~· 
POIIII Nll'l-1111 NI\TIONAl ~ RELATlONS BOARD 
~- CHARGE AGAINST EMPLOYER Cue I 0118 Filed 

INSTitUC'nDNS: . 1 2-CA~l0195~ .. 4/4(2013 
,..,. ,,...._... .. ...,. aa.u ~ 01111., fwtM ... IDII t. aohkh h .,.._111!,.1' ltllot ,._IICIIoecun'ld ot Ia DCCuninll· 

______ 1. EMPLO'f.ER,AGAINST II\IHOM CHARGE 1~. 9.8::.:.¥~~-.-"""T""_ ·· .... ____ _ 

1 . Nl,_ofE~r b. Tei. No, 561-744-170 

Admirals COlle Country Club 

d. Addras t36'eet. ~ ,_, n ZIPf:DtJe} 
200 Admirsls Cove Blvd 
Jupier, Fl 334n 

·-·-···-- .. 
e.~~lltlwe 
Rishi Bagga, Esq., W. Todd Boyd 
Boyd, Richards, Panc.et', Colonnel6 PL 
100 SE Second Street. 36th Floor 
Miami, Florida 33131 

f. Fed~. 561-745-5862 

g . .-Mall 

kdingas@admiralscove.net 

h. Number of wo~ ell'4lloyed 
SO+ 

i. Type Of Eltablllhl'lll!f11 (ka.wy, /IWie, ..,.,...,, N:.) J. ldenUfy prin~t proOud or service 
Cou11try Club Country Club SeNices, Incl. food, beverag, bar, yacht, golf. a,d marina 

· .;,n;;;b;;;-med ~"' h..-.no.o;;, kt and Is ~aging In u~ii Ia~ p;..da& willlin ~ ~;,;i;;g ilf ~on 8(a). aubsectlcns ·(1) and (lfst. 

~crbtu) ct 1M NtUona1lebcr Rlllltlolll AtJ., ancl thele unfair labOr 

pradiGat era~Qdlc:a lfectlng WIIIID'* wiVIIn tne fNOIJ\1"9 of Ue Ac:t. or thaN unftir labor prac:11Ce1 are \.'llfllir pradic:ea aft'I!CIIng commert:B 

~INn lhe meaning of ltie ~ and !he Poml ReorganiUtlon Ad. - .. 
l•r btl• ctwr n caras. ....,, • ., ~,. ftlcb CDtdifhr 

2012. U'le above-named Employer dicr~:arnAri 
activities of complaining abolj wortting conditions on behalf 

lMIOf Pf'IICiicN) 

retaliation forllprotected concerted 

~---.. ----------------------4• . .Address {Sinlef Md ~r. Clb' . ..... Mtt1 ZIP c:odlr) 

cJo Donna M. Ballman. P.A. 
5001 S. University Or., Ste. G 
Ft. Lauderdale, Fl 33328 

Cb Tel. No .. 954-680-6300 

4c. Cel.l No. 

4d. Fu No. 9~80-0694 
4o. e-Miil 

ballmand{i!ballrnanfirm.com 

5. FIJI na"'- of ne63t\al Of lnte!N11ontl llbor orgenlutiOn of wtleflllll In .tllllete GrllpniiM~ !Jfllt (!u CID ""-d n ~~~ ctllt;t ;, m~ by •Ieber 
orglllillftionl 

- -- ·-- ··----.-
Tel. lllo. 6. DEClARATION 

I declare lhallllaw read 1he lllxnlll~ dllelli'ld 1M 11'1\a ara lfll8 to 1he beat of my kncwtadge and belief. 
~ ft•~~ . ofi). .. ,,..&.l~ 

a, -~ £,,- r~we 11.1101 
f~..,..,,.._._ldrooi&tPOJ ~P~•IJI-: f 
tr"" ?Ac<. 
Do"Aw .!""\ · ~ ((,...,~ P..-4- · 4/3/2013 
5001 S. Uni~~ersity Dr., Ste. G. Ft. Lauderdale, Fl 33328 

Md'Wtl (delrl} 

Olftee. if ., , c.a No. 

WIUFUl FALSE STATEIIElfTS ON Ttt&6 CHARGE CAN BE PUNISHED BY FINE AND IIIIP".ISONIIENT (U.S. CODE. nn.E 11, SECTION 1Dt1) 

PRIVACY ACT STATEMaiT 

Solicitelion of tile il'\fc(lllati!Jl 01 tl1is form 5 a~AhonD~d by fit National Labor ~ticns Ad (Nl.RA), 29 U.S.C. § 151 et seq The prlndpal 11M of !he infonnaOcn Ia ID assist 
lhe Ne1101el l.abor Rala~ons 8oJ111 (NL.R8) ill pi'OCIII6tng Ul1fair .lito' practice 1nd rvleiDd prgQJ8dirlp or liljga!icn. The IOUiille u'es for lheinforrrlaticJl are fiAiy HI fotth in 
lila Federal R110el•. 71 Fed. Reg. 741K2~ (OIIC. 11, 21Xli). The NlRB ... " flll1tler IXplaln 1l8e LeiS LJPOI\ l'llqUIIII. DbdO!ure d Jr\19 lnfonnatlon to lha NlR8 is 
wfwnlery. however, fallu19 tD aupply lie •11formalicn will ausclne Nl.RB ID de dine to lnwka Ill proca&sa. 



APR- 23-2013 10: 32 From: SMWIA LOCAL 15 813 628 0222 To:813 228 2874 

I 
FORM NLRB-501 I 

UNITED STATES OF AMERICA 
NATIONAL ~BOR RELAnONS BOA~O 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 u.s.c. 3512 

E DO NOT WRITE IN THIS SPACE 
I Date Ftled 

2-CA-10~482 4-23-13 
INSTRUCTIONS I 
File an and 4 copies of lhls charge <lrith NLRB Regional Director for 

labor · occurred or is 

mine. wholesaler. 
HVAC Mechanical Contractor I 

n. 

2. 

On about (b) (6). (b) (7)(C) 

terminated the cmploymt-"'ll 

d . Employer 
Michael Charles. President (813) 247-2665 

Fax: (813) 247-6535 

g. or set\'ite 
H.V.AC ServiCE! & Installation 

' I 

nftll'<'l'"'" agenl<\ and represcntaliVt:S, 
engaging in !concerted activities 

' 
By the above and other acts, the above-named employer has interfered with, restiuined, and coerced 
Employees in the exercise of the ri~hts guaranteed in Section 7 of the Act. ; 

I I 

4b. 

(813) 628-0021 Ext. 212 

name of 
by a labor orga nitat•on 

Sheet Metal Workers lntcmatiom\ Association, AFL-ClO 

I 
1 deelere that I have read the above cllerge and that the sbtamonts 8te true to, the best of my knowledge and belief. 

By lkNI'l r!L5 ,k-fw~ I Sam Mcintosh TIHe I Orgon;zer 
Stgnature of represe e or person m8ktng charge 
Address 1 Teleptlone No. j Dele 
5619 N. 501

n Srrcct Tampa, Florida 33610 (813) 628-0021 April23, 2013 



MAY-06-2013 08:08 From: To=18132282874 

UNITED STATeS OF AMERICA 
NATIONAL i.A80R Ra.ATION6 BOARD 

CHARGE AGAINST EMPLOYER 
DO NOT WRITE IN THIS SPA1~E 

Case Date 1:-tllld 

12-CA-104367 5-6-13 
F1188D 

a. Name of Employer 

AT&T Mobility 

!1. Add.llls& (sttvel, Q(Y. $~Bitt. a~ ZlP 0011e) 

4313 E. Colonial Drive 
Orlando, FL 32$ II 

Jon Waine(, retail5tore manager 
William Matthews, area manager 

flu meanlflg ofsectfon 9(a). suo~ans (1 ) and 

(list subsediON) S{a)( l) BOd (:J) of lh8 National Labor RI!IPllons Att. ana Pletit unfilir labor 

praQioes an~ prea'IC8S alfecti~ commetCB'witttln lite meanmg of 1t1e Ad, or lhe5e unfair 13bor pradites &tfedilll) commerce willlln tile maaning of 

the Act and the Posra1 R<~~gtnlZ:II!Gn Ad.. 

2. aau. of tne CNrge (Bfl( lotfb a end lfl!temBflt of the Taas t21fllltl!tlting tfle urtfelr labor PIBCIIc8sJ 

the above namsd Employer, throu&A its officers, agents, ~Q representatives. susp&nded em 
eni!B21!d in union activity. 

fiGiliJ charge ('I labor orp~~nlzab, give full neme, incluflll19locel name and numbetJ 
an tndividual (b) (6) ." (b) ('n(c')' 

(b) (6), (b) (7)(C) 

name or 1191iDr181 or labor organiUiion wn1cn il is an affiliate or 
NIA 

8. DECLARATION 
read the abow dwuve ancllflat the &131ements 

lulow'edge and belief. 
(b) (6) lb) (7)(C) an lndlv. 

(b) '(t=fj, (b) (7)( 

(b) (6),'(b) (7)(C) 

(b') (6), (b) (7) 

-

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAH BE PUIIISHED BV FIHE AND IMPRISONMEKT (U.S. CODE, mLE 18, SEt:TION 1001) 
PRIVACY ACTSTAT£UEN'r 

Solldla$on 01 u.. r"rorm~ on l!l.r.l'otm i5 a&Jthorizl!l:l b)l the Nallonal Lellat R813tions Act (NIAA). 29 u .s c. 5 •s• &#l)!Jq The pnnopal use ot u.e "'lorm~llon •a lb 
a&eJBI the Nalionlll ~ Rel;a~OOJ lloarG (NLRS) In P'QCI!&Iiing ~.<~fair labor pra:tiC:e ana r$la1ed proceediJ\9S or IIOga!lon The routine ~ lnr IM ink~OI'l ~I'C fully 
se~ f0<1flln 11\e Federal Real*. 7 1 Fel. Rep 74N2-43 (08:.. 1:1, ~). 111e NLRB 'lfifl lu~e< elQI!ain lllese lise& upon nM!Uas\ Di$CIO$Urtl or tM ~~rerrnalton tr;> •he 
NI.RB is I/OklntatY: ~. talure 10 supply 1r>e irtforrna!ion will taU5e lle NLRB to cledine 10 I!Mlke it& p!OOea&et 



05/ 06/2013 14: 45 (b) (6). (b) (?)(C) 

JNSTRUCTIONS 

UNm:D STATES OF AMERICA 

NATI~l lABOR RB.A1100S BOARD 

CHARGE AGAINST EMPLOYER 

(b) (6), ( PAGE 03/03 

FORM fXEMI'r UNDER 44 U.S.C. 3512 

E 
DO NOT WRITE IN THIS SPACE 

Dati! Flied 

~-CA-104443 S-6- 13 

J'lle an original and 4 cvpies af thlll: marge with NLRB RegiOn• I OWe~ for 
the reglort in wtiJch 1he allcgtld unfair labor ~adfcle occurn:d ar Is oc:curring. 

1. EMPLOYER ~GAINST WHOM CHAAGE lS BROUGifT 
a. Nam!! ol Employer: b. Number of workers employed 
US Security Associates Inc. appx. 70-BO 
c. Address (street, oty, ~ ZIP code) d. Employer Representative ~. Telephone No. &. Fax No. 
'200 Mansell Count, 5111 F1oor, Roswell, GA. 30076 OnJCk Schneider 800-730-9599 

f. Type of Establishment (factory, mine, wholesaler, ett..) g. ldenbty prindpal pn»dua or service 
Jaxport: Talleyrand Termina~ Blount Island TRA-PAC Security . ServltES 
t1 . The above·named employer has engaged in and Is engaging in unflllr labor pracbces wttflln ttl!! meann'IQ of section B( a), 

subsections (l), (3), (5) or the NatiOnal Labor Relations. Act, and these un,arr labor practices are ul'\fair prectices affecting corrmerce 
within the mean1ng of the Ad. 

2. Basis of the Charge (set fol'th a dear and concise statement of the facts constitutin1g the alleged unf~lr tabor practices) 

Within the past six months and continuing, the above-named fj]ployer, by its officers and agents, has 
oischarged and(or otherwise discriminated against[WIWIWIW in retaliation for engaging in protected 
concerted activities. 

During the same time period, the Employer has also discriminated a1gainst employees in retaliation for 
engaging in protected concerted activities by way of selectively denyin£1 requests for leave days and 
transferring employees the Employer perceives as being pro-union. 

Additionally, following certification of the Union as exclusive bargaining representative for the affected 
employees but prtor to execution of a first contract between the parties:, the above-named Employer failed to 
engage in good faith bargaining with its employees' exclusive bargaining representative when it unilaterally 
altered existing terms and conditions of employment without bargainln~} with the Union over the changes. 

By the above and other acts, the abOve-named employer has Jnterf,ered with, restrained/ and coerced 
employees in the exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. 

3. Full name of pany filing charge (if labor organization, give fulJ n.ame, including local name and 
number) INTERNATIONAL UNION, SECURm, POLICE AND FIRE PROFESSIONALS OF AMERICA 
(SPFPA) 

r-;;;· . .Address (street and number, city, state and ZIP tXJde) 4b. Telephone l'lo. & Fax No. 

25510 Kelly Road, Roseville, MI 48066 (586) 772-7250 

5. Full name of national or lntem<~t1onal later 0<93nitation of \vfllch It is an a-ffiliate or constituent: unit (to be filled In when tharge Is filed 
by a tabor organ1zatlon. 

Same as item 3 
' 

6. DEClARATION 
I ~~ I have read the abaYe charge and that the statements are tnJe to tine best of my knowledge and belief. 

GREGORY, MOO~, JEA . a. RROOICS, P.C. 

B~- < /~ vr---_ 
MichaeU. Atclns\ <== 11tle Attomey!;. for Union 

Stc: nature or n:pre:sent&tive or person making Chi!I'Qe 

t jre5s 65 Cadillac Square, Suite 3727 Telsphone Dati! 
Detroit, MI 48226 (313) 964-5600 May 6, 2013 

vlfll Lrul FAlSE ST"TEI'tENTS ON nus C~ARGE CAN BE PUNXSHED BY FINE 4ND IMPRISOflf'I~NT 
(U.S. COOE, TITlE 18, SECTION 1001) . 



Fa om· Mall MOle< Fax 1856) 685-7420 .•• • • .•• • \.~!>: ....... . ·-· - --····- Far 

( IJ,\Rc;[ o4C,\I~Sl" [.~lrl.OHR 

II~STniiCT IONS; 

Arnold Transportation Services 1-800-846-4321 
c. Cell No. 

!------------------------------------------------.---------~----~--------------------~ [F~'Nu, d. Address (SUtet. city, state, nnd ZIP code) c. Employer Rcpresent;tive 

9523 Florida Mining Blvd. E. Todd Smith g.e 

Jacksonvj]Je, FL 32257 

1. Type 

Trucking company 

in unfair lubor pr.~clicl!.~ 1n the ~ctiol1 7, section 8(;), subs~cticns (I). thc.sc: 
the meaning of the: lie~ onhc~e unfo ir labor prncticcs urc unfair rraclicc:s nllhting commerce within 

labor pr:ll:lit:l'S) 

On or about- 2013, the above-named Employer terminated me because o f concerted activity I 
engaged in and complaints I made about the terms and conditions of work, including raising concerns about 
the company's failure to pay minimum wage to its- including to me. 

udin! local nome 

' . . . " ,,. stnte 

(b) (6 ), (b) (7)(C) 

or!-nni1111ion of which it is Wt 1 or constitucot un,il (Ia be 

lh3ll h~vc tl.':tlll1c above c:.hllftc and that the: stale menu ii1C true to the best or my knolvlcdgc ontJ bel 

11l/14-lt-, 
Addrc5~: 

Swnrll. Swidlct l LC 
I ~78 Mud tun rikc Eu..st 
Soml)·llill Office P~k. Suitt 10 
Cherry llill. NJ 080113 

Date: May 10,2013 

4d. Fas No. 

(b) (6). (b) (7)(C) 

mmillet@sw~n:z.-1~ corn 

WIU.FUU.I'AJ.SI: STATL\I£XT'SO~ TillS CII,\RGE C.\N U£ I'UNISIItll II\' nNE ,\lfD lMI':IUSO.'~~a:XTI!I..S.COIIt. TITLE IIi, SECTION 1001} 

l' lliV,\C\' o\CT ST'o\ TOI(I\T 
1ol1liUIIO"t o( lhto '"'c"'"~~•on II),.. 1hb """''' '"''~nrbttl .. v \hit N1uiarDl Ubat R.U:tion s:AI.t 'HlJAL 1SI U.S.C..j Ul, f!t ~~ The p tlndp)l .. ,. oft~~ t"foun•tklrl b 10 •nhl tJ,co Na1fD.,.t fttlatloru \t~bot bu»rd , N\R B)In 
111ot r nll'l t unh.b i3b01' ~nd.fr ~n-d trlaltl pratudi"(.J ar lttlfat'on Tht rcu(in~ uSf!i fer tltr tnln,natla~t at" folly 1el larth lrt \he fed~nl Atch.tr4-r

0 
71 Fed . ftec. 74942 .... ) (O&t.. Li, 20061,. --n.• lilfll wiHfunhcfc ..pbrn 

1.,.,,. ~,. ,., .,_.. ..... ••~• ... , nie~t..t"''" .,.( tkll• ,...,,,,_.,.,._ .. t n ,.,_ l .lt t.. ·~,..: .,,.,:...., , .,_,_.,., f•tf••• ffl'll •~~-~ .. , ..,_,,.,,.,...,.II,.."' I•! ill ,..,,If• ,,..,,. Nl OQ ,,.. A••l l"'• '"' '"'~~. " " --·~··•• 



2013-0$-20 11i:06 >> PZ/2 

FO!IM VWFT UNDEII._ U.J.C ~% 

UNITED STATE& Of AMERICA 
NATIOI'W.LABOR' REI.AnONs SOARD 

CHARCE ACJAMT .:.PLOVER 

a. Nernaaf~ 

Shanc:ta ~edical Center 

c;;;= __ IJO MOT l :..~tiP~~ ________ ] 
~~1~-CA- 105499 5- 20-13 I 
' ··--- ~ - .- } 

b. T~. ~- 904-2~9680 

c. CeiNi>. 

d. Mllnt•• (Sitwt. c:ly, st.t., 111111 ZIP~) 
580 Well 8th Sftet. 

_ .~~ta-.;;-·----1 r. Fill( No. e. Elnplo,ef Rl 

g. HABM 

Tower 1, 6th Floor 
Jackaof'lvllle, FL 32209 

~---- ·--- ·-- --····- ·- ·- . 
lt. The~~._ q...,t "llndla q.;~ In unte1r•bor w4tllnlhe "*-'*'Ia otMdlcln 8(1l), ·~(I) llld (list 

~ oftha N~ l.Jbor ~ Act.lfltl f\tee """* IBo~-
prdcft- pnldlr::IH .tlldnt -~~·- wW11n h -*v d hAd, or ...,...,..lall ~Nor 1~ •111 unftlr pqctlc8e •l'llllc:llog epn~ 
""'*' .. """*V rAh Ad ...... ~ Reolll'bllon Act. 

~------------------ -- . ... _. . . .. ----------------~ 
2 e .... o1 h CM!Qe(..t btl a dtJtiT 81111 CXliiiCW ...,_., ct Itt ll&:il aJ~NitfM" 11e alttgltct Mfl(elr ~~·J 

Slnca-&1~ months priDt tD the ting and service of ...... d\wge. the 
rapreaent.Uves has eng~~ged In violations of~ ect by ~IIO.ndiiM 

emt~er through Ita otncena, agena, and 
for engaging in protected, arcerted 

•c:tivitie•. 

(b) (6), (b) (?)(C) 
I 

' 

-- ,. ... --· ... ---· -~---·--·-----. --- ....... ------~ 
S. J:uM Nll't of Mlion81 or~ .. ..eat cqllllilllllon tJ 'IIWt'lldl • it eon lfllllle ·ur« (lo be Mad Ill ..,., ~ ill Mid t.y eltrbot' 
orgsnl~flllot!, 

. ---· ----------------- ------il---- ·----'-""":-:-- ---- . ··-· . . . 
Tel. No. 

804-422-3107 
6. OECLAAATICJt 

I deaera llW I I\Mireed the llibcMI cNige !llld ll'lll tie flltl 11111111 .. OUe '> the best of 

'' '~#~ L .... _ _ _ ~ ,.,...,_"' .or,..,_,....., dwM ~-

I.S ~r~--."- ,..._ -;)'-'~..-.$••,... 

. 5040 Donnybrook At~, Jlebonvllle, FL32208 
M*- " - -

5120J'1l ... -~r.-, 
., 

WILLRJL FAUE I TA TaiiEJmt ON ntiS CMAAOE 10:AN IE P'UHIISH&O 8Y !\NO IMPtUSOMMENT (U.&. COPE, TITLE 11, SECTION 10011 
PfWN:Y AC1 at.~$11EMT 

~dh ilftwn•• 011 dt~fmn ia~br hi NeticNI LlborRIII._ 29 U.S:.C. f 151 etseq. The prindpalllle of llle inbmebon il to sill 
!l1e Hetlotl,. L8bot Rilfellons lbl!d ~LRB)" pnaesif~ ldllif ltllar prll:b lnd u- htiglltioo. The I'Mne U5ll5 b' lhe abnabn .-e rub set forth k1 
1!19 FlldiBI RegiM!r, 7t Fed. Reg. 14942~ (011:. 13, 2011i). The Nl.RB wll l\llhr 1111• upon NqUML ~ d 1!111 •lfuoiiltlkl t 1D (i,. NI.R8 ia 
~ ~. flln-.~ ............ euthiNUt81DdedlneiDiwam ~ 



MAY/23/2013/THU 12:28 PM UFCW FAX No. 202 728 1803 P. 003/ 004 

I 

---------·•w·-•·--· ------~-.--------
Form NlRB 501 (2~ . 

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RElATlONS BOARD Cne Date Filed 
CHARGE AGAINST EMPLOYER 

12-CA-105798 5-23-13 INSTRUCTIONS: 

Fire an original of lhls charge with Nt..RB Regional Director in Which thG alleged unfair labor oradice occurr&d or Is oceur~ 
1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name ot Employer b. Tel. No.(407l957-1300 
Wai-Mart Stores, Inc. c. Cell No. 

d. Address (street, dty, ~Ia ZIP code) e. Eft1>1oyer RaprKOnt.atiVe r. Fax No. 
4400 131~ Street g. a-Mall 
St. Cloud, FL 34769 Katherine ·Lynn• Cox h. Di:Jpute Location (City and State) 
Store #1086 St. Cloud, FL 

1. Type or Establishmant (fac(OfY, nursing home. j . Principal Prnduc:t or Service k. Number of workel!l at dispute location 
hotel) 
Retail General merchandise and groceries Approx. 200 

1. The above-named CJnployer has engaged in and 1.9 engaging unfair labor practices within tbe me&.ning of section 8($), subsecti011s (I) 
of the National Labor Relations Act, and these unfair labor practices arc practices affecting commerce within the meaning of the Act, 
or these unfair labor practices arc unfair practices affecting commerce within the mea.nin.g of the Act and the Postal Reorganization 
Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor 
practices) 

On abou~013, Walmart unlawfully terminated n retaliation forllmembership in and activities 
on behalf of the Organization United for Respect at ...... , , .. , 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 
The Organization United for Respect at Walm.art (OUR Wahnart) 

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 
(888) 957-3773 

P.O. Box 66538 4c. Cell No. 
Washington, D.C. 20036-6536 4d. Fax No. 

4e. e-Mail 

5. Full name of national or intemationallabor organization of which it is an affiliate or constituent unit (to be 
filled in when charge is filed by a labor organization) 

6. DECLARATION Tel. No. 
I declare that I have read the above c:barge and that the statement& (202) 466-1521 
are true to the best of my knowled_g_e and belief. 

By:~~~ Deborah Gaydos, Counsel Office, if any, Cell No. 

(signature: of representative or person making Print Name and Title Fax. No. (202) 728-1803 
charge) 

Address: P.O. Box 66538 Washington, OC Date: May 23,2013 e-Mail 
20036 d__g_~dos@ufcw .org 
WILLFUL FALSE STA.T.tMUrr'S ON TillS CHARGE CAN Ul'UN'JSHU) •Y f1N£ AND lMPJUSOmn:NT (l.J.S. CODE, TITL£ 18, SECTION 1001) 

PR\VACY ACT STATEMENT 
S~licirarion ofllle rn(Dmlanon on !his tbrm is .ulhociZICd by tt1c Natiooal Labor R.e.llllioou Act (NLRA), 29 U.S C. f 1.51 er -WI· The pnncipal use of the infonnaoon ic to 
assrst the Nstional J...abor IW•llDilS Board (NLRB) in p~ocessing uofaU lat;,o. priiC'Ii~ and related prOCeedings or litiganon. The routine uses for the rnfonnetion 11n: fully 
'ct fon!lln tile fcdaal Reg1ster, 71 Fed. ~g. 74942-43 (DI::oc. 13, Z006). The NLRB 'Will fUtlhcr Qltpl~in th4!Se usee upon request. Disclosurt of!his 
NUW iG voluntary; however. f;uluce b Sl~PJ!Iy lht rnfonnatJca will c- !be NLRB ID dtcline to illlvokc •ts pro~sscs 

I 
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-------~-
Form I.ILRB :501 (2 011) . . 

UNITED STATES OF AMERICA 00 NOT WRITE IN THIS SPACE 
NATIONAl. lABOR RElATIONS BOARD Case Date filed 
CI1ARGE AGAINST EMPLOYER 

INSTRUCTIONS: 12-CA-105847 5-2:3-13 
File an or!glnal of tl\1!; eha~e wiUI NLRB Regiooal Oirador In whlcl\ the ell!!!ed unfair labor 2101c6ca oc:cu~ Of 1S occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a Name of Employer b. TeL No. (407) 354-5665 
--vv~CJrt.;Sto.res, Inc. c. Cell No. 

d Address (straet, dty. state ZIP code) e. Employgr Rap~e~>entat.ive f. ~ax No. 
8101 S John Young Pkwy g, e-Mail 
Orlando, Fl32819 Ter:ry Wilson h. Dispul& Location (Cey and State) 
Store#90B Or1ando.FL 

f. Type of E&\ablishment (facto!Y. nursing home, J. Pltnclpal Product or Smlce ll. Number of workers at dispute location 
hotel) 
Retail General merchandise and groceries Approx . 200 

1. The above-name~ employer has engaged in and is_ engaging unfair labor practices within tbe meaning of section 8(a), subsections (1) 
of the National Labor Relations Act, &ld these unfair labor p~actices are practices ilffecting commerce within the meaning oftbc Act, 
or these Wlfair labor practi1=es are unfair practices a1fecting commerce within the meaning of the Act and the Postal Roorganl7..ation 
Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor 

·~·" pr 
2012, Walmart unlaWfully disciplined an Associate due to~upport for and activitiies on behalf of On about 

the Organtzatfon for Respect at Walmart (OUR Walmart). 

On about : 2013, WaJmart unlawfully disciplined an Associate due to-support for and activitiHs on behalf of 
OUR 

3. Full name of party filing charge (if labor organization, give foil name, including local name ahd number) 
The Or~aniza:tion United for Respect at Walmatt (OUR Walmartj 

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 
1888) 957-3773 

P.O. Box 66538 4c. Cell No. 
Washington, D.C. 20036-6536 4d. Fax. No. 

4e. e~Mail 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be 
filled in when charge is filed by a labor organization) 

6. DECLARATlON TeL No. 
l declare that I have read the above charge and that tbe suten.ents (202) 466-1521 
are true to the best of my knowledge and belief. 

By: ~ ~~ Deborah Gaydos, Counsel Office, if any, Cell No. 
~, 

(signature of representative or person making Print Name and Title Fax ~o. (202) 728-1803 
charge) 

Address: P.O. Box 66538 Washington. DC Date: May 23,2013 e-Mail 
20036 dgaydo~ufcw.o~ 
WlLLFUL .FALSEST A TEM£NTS ON 'l'HJS CHARGE CAN 8E PUNISIU:D BY FINE AND IMPRlSONMENT (U.S. CODE, TITLE 18, SECTlON lOOl) 

PRIVACY ACT STATa?.MENT 
Solicitation of ltle infomtllliOC\ Oil~;, form .s cwlhoriud by Itt~ National La'* RehatiOA¥ A~;t (Nl.M), 29 U.S C. § 151 ft seq. The printipal u5t ell 11\r; iofwmilllon is to 
assist t11e Nati0fl811.abor Relations lJ!)II'd (NLRB) in processing unfaic labor practice 31111 related prOCccdil>g$ or litigation. The routine U.!CS for Ul•! iAfOfrtlstion •rc full)r 
set f011b in !he federal ~cgtstc;r. 7l fed. Rtg. 7494243 (Df:c. 13, 2006), The NLRB will futthcr ~:xplain dlesc: USe$ upon rcquc:st Ot~osure ofthis 
'NLR~ is vol~zy; however, failure to su1Jply the: 111fmnatioo will cou&e lhe Nl.RB 10 de<::lme to iovolre i!S proeesses. 

I 
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l 
' 

IHTfRI{;T 
FOAM Nl.A&-5C1 

(:.()8) 

UNITED STATES OF A\oiERICA 
NATIONAL ~BOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FOON """" ""'" .. "" ~" I 
DO NOT WRITE IN THIS SPA,CE 

Caae Date Filed 

12-cA-106273 05-31-13 

' 

a. Narre o# Employer 

Tibbetts Lumber Co., LLC 

Cl. Address (stretlf, ~ • .-re, efiCJ ZJP COde) 

3300 Fairfield Avenue 
St. Petersburg, FL 33712 

i. Type of Establishment (r&dl:¥y, mine, wholeseler; etc.) 
Building material supplier 

e. Empl~er Repre&en1atiw 

Juan Quesada, President 

j . Identify principal proouc.1 or seNiee 

b. r et No. 727.322.1403 

NIA 

727.322.1520 

g. e-Mail 

sales@tibbettslumbe r.com 

Building supplies -retail store. truss plant, prei'1ung door plant 

It f l\4! above-named employer hal engaged in and Is engaging in unfair labor Pflctices -.Mthin the rneeniniJ of section B(a). ~$eclions (1) and (Nsf 

subsectiOtUJ Section 7 of the Nati<mal Labor Relations Ac~ and th~e lillair labor. 

practices are practiCes a !feeling corm-,erce wl!tlln ltle meaning of the Act, a these unrair labor practices are unfair practices atf~llng CO'nmeroe 
Within the meaning of tl'le Ad and tl'le Postal Reorganization Act 

and in \liolalion of Section 7 was retaliated against as relSul1 of this 
· sudd from employment under the artic:ulated 

,..,..,.~,..,.,,~,..,. formally articulated in an e-mail of 
for not only.own safet)r, but the 
to count and process the Company's 

J Full name of pany llliOIJ marge (if labor Otflartlzation, give fllff name, incllltling local nsme end flumber) 

4a. Addr~ss rstree/ W7d nurnbef. Qly, $fitle, and ZIP .:oQ,) 

(b) (6), (b) (7)(C) 

(b) (6), (b) ( 
5. Full name of notfol'lal or intemalionallabor orgar~lzalion or ....tlich it is en affihate or con&tltuenl un~ (to be fiaed in wllen charge is filed lly a labor 

organizatiOJJ) N/A 

6. DECLARATION 
1 declare that I nave read 1he abnYe charge and t~at the sial Is are true to the best ol my knowledge and belief. 

id J. Unesctl . Esq. 
(Printllp ,,,. end,_ or olffr», if my} 

Act<frua 
700 Bee Pond Road Palm Harbor, Fl 34683 

05/31/13 

Tel. No. 
727-786-000.0 

if any, Cell No. 
786·0000 

FaxNo. 727-786-Q974 

e-Matl 

Labor1aw@Lineschfirm. com 

WILLFUL FAlSE STATEIWfNnl ON Tlll5 CHARGe CAN BIE PUNIIIHIED BY P'JN£ AND IMPRl50NMENT (U.Z!. CODE, T1Tlf 18, :SECT10~ 1001) 

PRJVACY .ACT STATEMENT 
Solicitation ot the information on this form~ aulloliz:ed by !he National Labor Rei<Jtions Ac1 (NlAA), 29 tJ.S.C. § 151 et seq. The ptindpal use or the info11metion is to assist 
!he National Labor Raslions Boanl (NLRB) In processing unfal' labor pl'3dlc9 arod re.~ed proceedings or lirlgatkln. The IOllline uses for the infOITIIatlOn <re f1..~y set forth in 
the Federal Regis.ter, 71 Fed. Res. 74942-43 (Oac. 13. 2006). The Nl.RB v.lll fllrtlet expaln these uses upon request. OiselosutB of this infomlatk)l'l to lhe NLRB is 
volvn1ary; however, failure to sl4)ply the infOrmal lOr) v.ill cause !he NLR9 to decline to inwke its processe$ 
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Form NLRB 501 (2 08) - -
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case. Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS; 12-CA-107346 6-17-13 

file an origmal of this charge with NLRB Regional D1rector 1n which the alleged unfair labor pract1ce occurred or 1s occurnng 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

1--6600 

Gary Swiegart- General Manager 
of Sales (813) 931-6212 

f. Fax No.(813) 371 -2688 

g e-Mail 

meaning of section B(a), subsect1on al 
the meanmg of the Act, or these unfair labor praclices are 

unfair labor practices) 

(a) Since on or 2013, and continuing med Em.lo er, by its offi.cers, agents and 
discharging because of-protected representatives. has iscrfmlnated against errtPI<>vee 

concerted activities related to improvement of the Em ""''n"r'"' Department and its overall Customer 
Satisfaction lnq 

(b) Since on or about 2013, and continuing th<>.roe>tt<> 

representatives, has discriminated agatnst em 
reporting earns and computing taxes withheld from 

e:~h'""''-·""'""''rl Employer, by its officers, agents and 
deviating from its customary methods of both 

, resulttng in a penalty to the employee, in further 
retaliation for protected concerted activities, 

3. Full name of party filing charge number) 

name of nat1onal or 1 
orgamzatton) 

have read the above charge and that the statements are true to the best of 
and belief. 

By 
(b) (6). (b) (?)(C) (b) (6) (b) (7)(C) 

an lndtvtdual 

.. .. -.- - ... - ... .. . .. . 

Tel. No 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 

WilLfUL f ALSEST:\ T.EMENTS ON THIS CI-IARCE CAN BE P!INISHEO B\' FLNE AND 11\-trRISONMENT (U.S. COD£. TITLE 18. SECTION 1001 
PIUV.·\C\' ACI' STATEf\H::NT 

Sohc1tn!IOII of the Jnfonnal!on 011 th1s forrn IS authonzcd b~ the Nnuonal L,1bor RclatJons Act (NLRA), 29 USC § 151 el seq The pnnclp~lusc of the mti:mnauon IS to 
iiS.SIStth~ N~uonal L<tbor Rdal1ons Board (NLRB) in proccss1ng unfalf labor practtce atld related procecdlllg.> or lillgatJOn The routu1c uses for the 111forma!Jon arc fully 
set forth 111 tl1e Feder:1f Reg1s1er. 71 i' ed Reg 74942..43 (Dec I J. 2006) The NLR B will fttrther explalll thes~ uses upon request D1sclosure of th1s inli>rniloh,nn 
NI.RB IS volunmry. IK)wevcr. l'<ulurc to supply the mfb11nauon will Cilu~e th.: NI.RB to decline to mvoke 1ls proces5es 

I 
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IH~c~HET 
FOQ.UUI.~~~ 

~~~ 

3 , Name c.! f~C¥U 

UNITEO STATES OF AMERICA 
NATIO~ l.A801t RELATIONS BOARD 

CHARGE AGAINST EMPLO'YER 

W exford Health Sources. Inc 

813 228 28?4 

I DO NOT W~ITE IN THIS SPACE I cas. I Date: FrEd 
12-CA-107356 6/ 17/2013 

Nc. 305-242-2313 

No. 789-975-4510 

~------~--------~~~---------j;;~&~~R;.~~~----------~t~No. d . Addre:"t. (S'lreet, dty. £18'-. Mil ZIPeo.lel • ~r 
19000 SW 377 ST Ronnie Espinal, Oiredor of Nursing t-~~-.-.,-:-..u:-a::-ii----
Fiorida City, Fl33034 ronnieesplnal@gmall.com 

i. Type of Ea-abll8hmtl'llll'•*r. rrW!e, wll~&f. £) 
State Prison- State of Florida 

j . lclertily pmcipal product or •n~ic:e 
Providing Health Care 

l , The above· rurmed c~ 1\as en~ In a!ld Ia erlgagillv if! .,.t-taltor prat'1Jce5 wrilhftl tne muning of nt'llotl e(a), subsedion:o ( 1 J and (ff::;t 

P.02 

suf)..."ection9J restriction of free speech to express my opinion ~the t.letio~~a l Labor Rol•liott:o .Ad. ~nd ~o unfHI,Jbor 

Pfldioes a .. pradicos ahdt\0 commer.a wllhlll h rrNnlllg ol \I'! a Ad.. or tho~ llllfolr t.bor pt.c1ices are unfair pl'lldloos al'loc:tt"ll QC)mmgrc:a 
within tho moaning of IM At'lafld the Po Sill R~ioft A~ 

.:l . &sic Of tile C11 ecww:&o ;$ll'a#Wt tJifhelilda ~.., ~ cdH lllbrN~) 

I was cal led in this past weeit and advised that I iiiiTI being escalated to a "final warning" secondary to 
a post 1 made on Linked In ~bsit.e , in a correctional nursing group ~pecificaly addressi11g staffing 1ssues. 1 discussed the 
sevete U'lderstalfing and the dangerous situation 4 employees are being place in everv weekend. I never mentioned 
Wexford Heallh by name, just stilting I work IN Sfl and recently underwent privatizatton. t was told I will be fired ihe next 
time I express my opinion regarding staffing at my workplace. 
I feel my nght to "fcndom of speech" has been trampled on and 1ear ha1m coming to my family based on my employers 
actions 

----------------------------------~~~-----------------~ 4a. Addre's (Snet eftll ,.......,...,. dfr. ,.,.,_ •ltd 2JP Clllrle) C~. Tttl. ~D. I (b) (6) (b ) (7 )(C ) 

(b) (6), (b) (7)(C) 4e. CcltNo. 

41t, FarND . 

.Oe. • ·M:ail 

(b) (6), (b) (?)(C) 
5. Fun n:a~ Gf n~llorul orllfttfl!lliDnalllbw 0191finb ofwM:h II il an l1r!lla18 ar eanslituent unit (i' be Ued in llllhfNr ~;~lief fly • .-bor 
arg~~niut-) 

r-------------------------------------------------------·-··-----r~~------------~· · · ----6. DECLARATION Tel. No . 
I declare lhll I t.~~ rud 1111: ~ cllllrye al'd \Nit the Si~~ are~ 1D ~ besl o1 m~ koowledge ;,nd belld. 

(b ) (6 ). (b ) (7 )(C ) O'T'ro. . any. Cell No. 

F .. No. 

0610812013 

WIU.ftJL FALSE SfATBIDITS ON THIS C~ROECAN BE PUNISHED BV RNE AND IMP"'SONMEWT"(U.S. CODE, TTT\.£ 1t,SECTION 1DCn)~ 
PRIVACY Ac::T STA TEMI!NT 

Sol;cilaliun oJ the imlf'Nlt.on [);, !hcs ~is awmzeel by the Nati~»nall.alor Relatkns Act (NlRA). 29 U.S..C. S 151 ct seq. f ht princip.; ~ oflhe inlorrnatio,... is (I) a~ 
¢1e Natlo.'lall.9bol Relioms Boald (NI.RB) n prw.euing "'r.irllbct pat1ia: and rflated JRCI!ed'"95 or itigetWt. The I'OlJ'.nt U!es Ill! 111~ inlollTlttiOII are IIJAy set JOIIII .n 
the fe:dclal Register. 11 f-ed. Reg. 74942-43 (1* 13, 200&J. ~ NLRB lloil flllf\tr upain lhe$e 11ses upon reqwsl. [)i~tosure Df :his bfl)'mation 10 the '-ll RB is 
vok.nulry. howeww. rei..,re 10 suf1111 tile lr!fo~ Ml QM.IS2 h! NlRB to cled~ 10 ~it$ piiXI!SSCS. 



a Nome ol Ernployor 

liNtTEO STATES 0~ Al·E~ 
NA'Tiow.t.LABOR RELATIONS BOARD 

CHARGE AGAINST EMPI.OYER 

wrtiTtSTONf: GRou? IIJ(, . 

cl. Addt~s (S1mtn. city • .ua~t>. and ZIP code) 

41DO K~G;NT STKE:ET 
s ui-re C 1 COL(.}/1Bt.JS DH 

t. Typool El>lablisf'ml1t(lactDfy. ml1o. ~. j. ~ po'indpal ptOduct Ot $E#W:e 

SECJJRITY C.otJTI<f\LT Co S€Wi2.•1Y &RVtCES 

Page 1 of 1 

k. The abo-J~ed -~Oj'411' t>as tngaged in and Is in"'~" IQbal ptacticils 'ltlltllln ltlo meat~nlfcrl ll&dlon B(a) . su~s\1) and (6'$1 

!ltJbS~ SeCTIOrJ 5! ·--- ----- crlltte Natlcnal :..allot RelatiOns Ad. ati<t lhase unfa.r labor 

praeticas are pnaaoces alf9et!ng COI'f'llm!tcer wlltttn lh& rr,;sanmg ot lhf1 Act. or lhilse lll\fU Iaber pmcalces ate walt ptacllces nft~ng eommorce 
wl\hln ~ n'lUIIJIIO of the Ac:tand tiMt PQSial lteotganW~wn Aet 

facts constJrWng the al1llged oofair lalla proctk;9s) 

CotJuvc.l' s ,:;.voF.iTIS'1 wiTl-ll"~ -me: woil.K 
~~~ To c:c.oGtJtZ~ OfFic.e:R.(s) 5trrJ/oRiTY lttJI:J LerJj+h oFS 

G~\J~N~ Sp€c.~J\L 'lltt'"1'~e._rr In CEll.T,..;tJ Of'"AC£ft5 
1
11-{AT.E&Me'S i1:JO 

~~e,..,Ot..Y W1TH, i<e-sut..Tif\.11 ..LoJ G\VtN3 11kf.1 iSetruK 'b,\vs oFF6-·"'""'"' .... '"" 
G.tv·u·J opf,)fTu'1£ Ol0l-Y -ro _ 'ce-l(s). uJU~).J rr (l)/'-friS 'To 

J uJout.i) wrcn:-uj); r.='ic.c:R., Bvr ilef=0s,e -ro wrt'Tlf 
c . R L.LOljJ S 

(b) (6). (b) (7)(C) 

I 
I 

WIU.F\Jl.. FALSE STA T£MEN'tS OH THIS CNAkG£ CAN At: PUNISMI!tt BY FIN£ AND ~!I'RISONM£1«l (U.S. Com!, Tl'n..E 16. S£CTION 1001) 

I"RIVACY ACT STATaii.ENT 
Sa:raallon cl L'll! ln!ama1ion on !his lvrm tS a\J'Jloltzed h~ !he Na!ional ~~ Refa~ Ad (NLRA). 29 U.S C. ~ 15 l l!f St!Q. Tt~e ~-al use oll'le rl!~malm r.> ;c assis! 
tile Na!iooal ;..abo: Relalivl~ Board (NtRB) J'l ploce'S.sinq Ollfab ~ ~attlce af'l:l telated f.fO::eed~s 01 lillyal1011 I h<> roo1Jne !be> for lhe' r:OrmaliO:l are tully set fol1h t.l 
!lie ~edl:Tall<eg!Sil'f. 7J fed. Re;J. 74'1U-4J (Ot:c.. n. 2006) l he NUB will flxt!ler elplaln tr.ese uses upon requESI G!s.dosute ol l!Ji3 irJomra!ion 10 ttl:! tJ~HS l> 
\'Oiu;o:t.ily: ro""'-""ilf I abe Ill s~!y 'lllt fl!~mall!l.., m t cause !he NLRB to :tec:llne In i!:wefuo ils ~~es-

(b) (6), (b) (?)(C) 
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I 
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L Tr.e<f. estw.iS.~:~ !~ ~. ~r. *.; H 1!le!llity.ihi$l l>io00/i 0t $M'i::e · 
legal sentlees p..~r .; Lege! ~rvtces prO't'i~r 

·M'~Th;·;~;:~;;;;;d;.:.;;;;; ,;;;;~.~ ~~ '•~w-~~·i'n~i;,;;r~·p,:,;.;jjt$.~ ~· ~~iir~ i); .. ,o:w:;·e-i~i·:~· i1'j~~ ji:;; .......... ~; 
~~~~ )ft.t:ONa.1~lt!bor~~liJo!l~, and tt-.etlf!fnlllbc~ , 

p.~aropr~~og~wijftjp jfte m~ .,.,.Ad..,:!f ~ IJI::It.if !Jb;x ~ ~-~~llfil'*t$ •$1a~n!J~J!I(Cft ; 
~·bi!JIIIlllit1j•lfb3' ,~.tt,.llllt:eP~f~G&tiQ~~.d. 

· '··"'· • ,,)., ,,.,,, ,,,.,,,<;,, , , , ,,,,,,, •• : _ ••• • : • . ~ ••••••• • •• ~ •••••· .. -·---·-.-. ' " .-.-- ..... ,. ., .. ., , ., ,,. . ... , .• ,, , . ... , .. ~ . ... , •..• • ~.,. , ,_,;. ,., .... T., , . ,._~,.., , ,,, .,., .. , •• , ..• , .. , • t !o• t •~ •• • "·-• .i 

2. 6$~1 ¥t~ cr.~ r~ !IMI'l f1 etWt' sna ~ ~t':t me ~ (J'Jfl$1/fi.lftr.9 tf!tt~ urr!atr LiQQf p~actictJsJ 

From mi~13 to ar.d ;rte:fuding my oismarge on-13. ttro a~ve empbyer: retaliated ag,.inst me !:lecause·of 
n'ly protected eo;lCeflE<f actiVity. oy disciplining me and dscnarging me, 

(bH6) (b) (7)(C) 

(b) (6), (b) (?)(C) 

(b) (6), (b) (?)(C) 

1 

.. i: ~~;;~;;~~~~-;i;;,~~i~~g~~liO.~· ~1\~~~"~·~ ;u,~ tHir-..~e ~r ~~1\.~r~~ (t-; ·t;(;;;", o.nm -::Y~ isMld !lr. » .!a!r;; - ..... .. ·· · 
.~M./:aii()'1J 

1

-----·- ______ .. ____ .. ~ ....... - ........ ..... ...... .. :·;~~~~~·~~~·~:.~·-·-·r t~·,.,:- ......... -......... . 
.. .... . . . . .· - . ··- ._ .. ....... . ~ 

j ~ ~<l4 • .if iJF'I'f, CDI ~il. (b) (6), (b) (?)(C) 

i 
i 
I 

r · .... · ... - ... ~:. .... ~--~- ... _ ,..,. . .... ~ . ·~· .. .... ' .. 
~ FQ~ ""'· 
f'e :.M;jii" ... ~ .... "_.................. . . ..... .... . 

l 61i7/20 tj 
1 .~.:::-:-=7.=:::-:7.~;.::·;;:::';;:;.:::;··:;-~ ;:~:,~·:;,;,-·::~·;~"""''~·· · -;:;;:;,,':;;;;::;,~.:;;:.-;:;::.·: ·.";:.";.':.'.'.~ .... ~·::.·:.·~·.-.~~.~{;.·::.·.·:.:.~ .. L.,,.,v .. ··'" ">•''" < " '"• ' " ... . • .. _ ... , •• k "'"'"''" 

w.tU.Rl~ fALSE StAlBi~UiTS Otc' nf11 CltARGE OAit 8£ Ml&fEQ BY F.JN£ AIU» l,.Ria:OH~T fU.$. 000£:. lHU: 'I t,.S£Cl10ij 1001) 

(b) (6). (b) (?)(C) 

~AC¥Act$~A~£~T 

~tolbo.:ll:~••itxm•lr:t\cnifalom!~~iDRlb1l!lensto~l1JIJ((~~(NUV.J. a usC.§ 15J ~~~'il'lf'~~ll"tdfle~~to~ 
t:.Nal!Q\:al Ubclt ~ hd(~~: ia ~ '!('lir ;.txrpeoti;i.~t...., 1-!~J:Is·oe ~'a!iin. ·ne ~~~~ b ~i.~,..f•lll¥~~.1.11 ill 
~ t'-~ f'~ (I ~ ~, '?•94:2.C-(OC 13, ~;. fllfr~:wl ~ -~ u_.~ ~ ~ ~ (j ~ ~tl tu ~. ».RII'l;$ 
-.ciioftta.,: toNewr,f~b ~y!M~X:nr.itiDndllll:.l9oe i.'l~ t-t.RB Xi de:ir~~~~e !$ ia:S~e=. 



67/16/2613 16:55 954-423-6034 FEDE>< OFFICE 1578 PAGE IH 

I'QRU F.XEMPT UN)ER ~4 U.S,C 3512 

INTERNET UNITED STATES OF AMERICA 00 NOT. WRITE ;THIS .SPACE j .... ~.,., ~~i~.=:=..~o ·co;e :~~~;~~~s; --r Oa~ ~~!-~-;~~·;; . ·--1 
INSTRUCllONS: ..• .. • _ , . .. .. .... .. ... .. . ... ... 
-:~~-~.!l~!'-~.NLR8 .~-~~for-~~-~-~-~~~~!!~~~~~.<s..~c~ ...... .. . . ,___ ___ _ .. ···---
...... -· _ • .,._ .. _ ... __ .... • . 1_. !;_~ELQ'(g_~-AG.~!NST \III.HPM Ct·W~9E lS B~()!.J.~I-fl: ........ ...... - · . . .. __ , _ .. .. 
a. Name of~Joyer b. Tel, No. (954)229-1450 
American Medical Response .. ... --- ... , •. . _ ·-·-- .... -­

c Cell No. (954) 553-2298 

d. /\ddress (Street. cily, stlte, and ZIP codtJ) 
2500 NW 29th Manor 

Fort Lauderdale, FL 

re.· en;p;oyer R~~Btive .. ---- - · .. · 
: Bill Hall, General Manager 
I 

FaJCNo. 

g. ~9~ 

bill.han@amr.net 
II.' tJ~ml)e; 'o"iwolker.S empJoreci - •. 

approx 250 
i." -r;pe·;,;-EStabrfst,mentn~ .•. ~~*.· etei··---- -- ;·T·-tden.v po~cip~, ·p.,x,ui Or se,v,ce ·· · · ··-· · -· 4

- - • .. 

r_nedical . _ . __ ... . . _ _ _ _ _ ... . .... _ _ .. _ . I pr?_V!d~ -~e~~~~~ .. ~~s~d tr:a~s~~tton to/from f~~~~~!~:': ~ -~s!li~al_s 
k. Ttle above-named el'llployer has engaged In ancJ is engaging in unfair labor praC11ees Within u-,e meamng of sedion 8(a). subsections (1) ;md (list 

subsediofls} of the Natrona! Labor Rek-,tions Act. a!\CI these unfair ICIQor 
pradioes 311:! practices etrectln11 cvmmert:e within the meaning of !he Act. or these unfair labor practices .are unfair practices affecting commerce 
'llrithin the meaning oJ !he Ad and the Po&tll Reorganization Ad. 

·-·· . . . - -- ~ . -- .. .. . .. _, ... _ . .. ·-··· . ._ ....... ·--. . . . .. . - .. . . ..... .. . -- . .. ··- .. 
2 BaSI~ of It'll! Chargg (set forth e cleer and CXJile{se stfJfemeflt ofUJe f9Cis constituting lhe elleged urrf81r laborpt'9Ctices) 

Sincellllabove named employer discharged- in retaliation for engaging in activ1ty in 
violatiol'\ of Section 8a(1 ). Employer engaged in willful misconduct& unfair labor practices w/ growing increasingly 
aggravated withlllnquiries about wages and Bonus system structure/rules, which are lntanm and unfair. On -1 

"""'"'"''"' made a false allegation & despite 3 coworkers denying accusation. employer wrote up anyway. committing 
libel. inquiries about wages/Bonus, more so once employQr bought Medics whose employees do the 

are pa~d ~ore; employer became increasin~grava1ed,committing slander to a potential future employer of 
~as "not eligible for rehire" when~as actually on the list to upgrade positions. Once confronted 

proceeded to engage in written libel directly w ith that potential employer and 9days later. employer 
writing~p for a violation they have written proof she the guilty 

,, 'f.~~(Nl .. l~-"~ ~·u./.Ll.~Vtn lxtr. ~" ~ .:rtk ... ~o ._J?lst~ .41J. 
filing dlarvc (if Jatlor orgBnizetton, givo fl./a nafne. lt!clllding /ex:(~ I lll!ffle Brrd nutrii'IM1r•: 

.. -.. -- ·-··- ............ - . . -.. -... - - ... .. 
-1-a. Address (SIJ'eet and n!HI'Ibtr, c:;ty, $tDfo, and ZIP aod&) 

(b) (6), (b) (7)(C) 
I 

(b) (6). (b) (7)(C) 
I 

(b ) (6), (b) (7 )(C) 
----··---- ----·----.. . . -· ---- - --·- .. - ·-· . ·- ··-· -· -·- ·-·- . ·- ·····-· ··-· -- -· -·- .. 5. F'un n.1me of natlortal or 1ntcmalion.11 1Abor organtzauon or which Il l$ .,n anili<~le or constituent unil (fD Cle (lllefl m •vhen chflfPI! i$ filed by tJ 10110<' 
orgooaetiOn) 

· .. ·6. ·oEcl.ARArlo'N· ----- _ ...... .. · ... -·· .... · · r--rei. N; ------ -- · · 
nd that tha statements are true to the best of my knoWIP.dg& and belief. j 

_ . __ ..... t Oiii~.-if·ii~r:· &tiN<....-- -
Ci-.M;;.f"'" attvJ r i:'aX No. - ..... . -· - - - . ... . -

I clr.cl tl!al l h d the bo¥e ell ~ ~ 

(b) (6), (b) (7)(C) 

. . .. .. . - . .. . ' 

(b) (6), (b) 7)(C) 
I 

·-.":fl. • • :I . • ,.,_ 

(b) (6). (b) (7)(C ) 
r e"-Mail_,. ,. ____ ---·- • . - ... --

.f'/Jb./1 3 ______ , ,. 
A~s (dttre) 

--· . . . . -·-·-- ·-.. ·- ·-····---·-- -··· - ·-·· - - . 
WILLFUL FAI.SE STATEMENTS ON THIS CHARGE CAN BE PUNISHED 8 Y FINE AND tNPRISONMENT (U.S. COOE, TinE 18, SECTIOH 1001J 

PmVACVACTSTATSMENT 
SoUdtation of the 111formalion OC1 this form is aU!horlzed by the NaUonal L8bot Rela!loos Act (NLRA), 29 U.S.C. § 151 er seq. The prlnclp.ej US(> of the Information islo assist 
ths National Labor Relations Board (NlRB)In Pft'cesSIOg unfair labor pra:tice anti related procsedings or litigation. ih$ routine~ for the informal ion are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Tt!e NLRB WIN fUrther exploln tllesG US4IS upon f!lQIISSI. Olsclosme of lhls t11rormatlon lo tha NLRB is 
voluntary; hoo~ever. ratture to wpply Ills infonnabon 1vi8 cause lfle NLRB lo decline to invol\e il9 processe~. 
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Form NLRB 501 (2.{)8) . 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

12-CA-109268 7/16/13 

File an original of this charge with NLRB Regional Director 1n which the alleged unfair labor practice occurred or is occurring, 

Harris-McBumey Company 

Address (street; city, slate 
2120 U. S. Highway 301 N. 
Tampa, FL 33619 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

c. Cell No. 

e. 
Rudy Heims - Project Manager 

f. Fax No (813) 623-5618 

g. e-Mail 

j . Principal Product or Service 

Since on or about 
discriminated 
behalf 

~h<"\V~·-n:::.•rn~=•n Employ:er by its officers, agents and representatives, has 
discharginglfiiiliiin retaliation forlltrotected concerted activities on 

mrii0\1~~ working conditions. 

3. Full name of party 

state, and ZIP (b) (6), (b) (7)(C 

.(b) (6), (b) (?)(C) 
or international labor organization ' - : • - ; ttY' ; abor 

N/A 

(b) (S). (b) (7 )(C) 
6. DECLARATION 

I declare that I have read the above charge and that the statements are true to the best of 

t - - I ~ • 

Individual (b) (6). (b) (7)(C) 

(b) (6), (b) (?)(C) 

WIL.LFULFALSESTATEMENTS ON HilS CHARGE CAN HE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T ITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicit<\UOn of !he mformat10n on th is form is authonzed by the Nauonal Labor Relations Acr (NLRA), 29 US C. ~ IS I el seq The princtpal use of !he information rs to 
assist the Natrona! Labor Relations Board (NLRB) in processing unfair labor practice and related proceedmgs or II ligation. The roulllle uses for the information are fully 
set fortlt in the fooeral Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explam these uses upon request Disclosure of this 
NLRB is voluntary; however, fatlure to supply the tnforrnauon Wtll cau~ the NLRB to dechne to invoke its pro~sses. 



FROM C WA ~OCA~ 3108 (WEO)~U~ ~T 2013 17!37/ST. 17 : 37/No . e30722837• P 

fotm NUI8 ·SO\ (2-01) 

INSTRUCTIONS: 

UNITED STA~S OF MIERICA 
NATIONAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case DJ1e FUed 

12-CA-109383 7/18/13 

a. Name ol Employer 

AT&TMobir 
d. Address (street. city, s~ ZIP COde) 

1 101 Greewood Blvd. 
Lake Mary, Fl 327-46 

e. E~loyer Represent.lllve 

John Mvers 
Director of Sales 

f. Fa. No 

g. e-Matl 
JMOS22 at1.com 
h. Dicpute location (City and state} 

Or1ando. Florida 
I. Type of EstabliShment (fadary, f\Ur'$1ng home, j . Principal Ptodud or Servi12 k. Number or worlten; at dcspule loc;;ation 
hotel) 
cellular hone wireless retail sales and services 
t. Tho above-named employer hi$ engaged In end 11 engaging unfair labor pradicea wi1tlin tl\e meaning of sedion a(a). subsections (1), {3) and (5) of 
the National Labor Relation• Ad. and lhUe unfair labor practices are pradiCII5 atleding commeree within the meaning of the Ad. or these unfair 
tabOr radices are unfair adices aftectJ commerce wiltlin the meani of ltle Ad and the Postal Reor anizetlon Ad. 
2. BHir. of tne cnarge (sel forlh a dHr QII(J concise statement olltle frK:ts C%lll~Q the aReged unfair tabor practices) 

The above-named Employer, by its officers, agents and representatives: 

1} since on or about May 23. 2013. denied officials of the Communications Wor1<ers of America, Local3108 (the 
Union) access to its facilities from engaging in representational purposes; 

2) since on or aboot a date six months from the filing and service of the U'li~ru., _ denied employees Union 
representation dunng investigative interviews which result in ;Tffline; 

3) since .. 2013, has retaliated conducting · 
invest1gattons against81because • and 

4) since July 9, 2013, the Employer has r c"u"'~"' to provide information that is necessary for the Union to process 
grievances. 

3. Fu" name of party fifirlg e1'1a111e (if Iebei orgaruralion, gitle tun name, ind11cing ~name and n11mb61) 
COMMUNICATIONS VVORKERS OF AMERICA. LOCAL 3108, AFL-CIO. CLC 

<la. Address (street arid number, aty, sta•. n Z.JP COde) 

2220 Edgewater Or1ve 
Orlando, FL 32804 

"-· e-Mail CWA3108 BeiiSouth.net 
s. Full nllme of national or international labor organization ot wllic:l'l lt is an ai!Uiate or conslltuentunit (to be fi/IIKi in When dlarge s filed by slabor 
orgen/7ttioiT) 

RKERS OF AMERICA. AFL-CIO. CLC 

James Sanchez 
Vice President 

Tel. No. 

Office, if any. Cell No. 
(407)484-9339 

FnNo 
e-Mail 

WILLFUL FA.l.St STATEMENTS ON Tlf1S CHARGE CAN BE PUNISH£[) tv F1NE A.NO lMPRISOI'IM£NT (U.S. COD£. TrTLf: II, SECTION 1001) 
PRIVACVACTSTATJ:MENT 

Soli~it.ahon ofllle illfoiiNition on this fonn is autllofized by tile Nationall.Abot' Rel&t.iol\5 Act (Nl.RA), 29 U.S.C. § 1 S 1 •I 4111• The ptincopal u)C of the ontocm&tioll is to 
assist the Nacion~l Labor lldatioM Bolrd (Nl.ll8) en processing unfair labor !Qttic.t. and relau:d proue.dings or lhogatlon. The routine usc:s for tht tMO!matJon ore fully 
set fonh 1n the Federal ReaJSt«. 71 fed ltq. 74'Ml-4l (Dec. 13,2006}. The Nl.RB will further c.otpl&ln lhcse u.us upon request Disclosure o(thi' 
NLRB is volu111ary; howevu, faihn to supply lite infomation will c.a'* the NLRB to decline to invoke its procascs. 
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fOI!Iol EXeMI"r UNCER tt U.S.C 3612 

,. ~~ UNITEOSTATESOF -"MERICA Eoo NOT wRrre IN THIS sPAC~ 
NATIOMAl. lABOR RELATIONS BOARD ..:.·--r-~-:::--

~ CHARGE AGAINST EMPLOYER , . I !)rat. Filed-· -

INS'TRUCTIONS: .. -109707 7L22/13 
AIUII«iginooi...,.Nt.Q,..,.,_Dhi:llwtlwU..~ ... woiOtdl ... ~ ............... ~~~~~~-is~.,----

1. EMPLQ..'(ER AGAINST ~o,M CHARGE 1.~ ~ROUGJ.tT 
a. Namoof~ ~. Td. No. 7032637176 

Paragon Systems, In<:. 

'd . .tdci'oss (SfrNt. c;q, --.. Mtd,ZJ_P_I/OfH-~ -- ··-- - ....,--,-. -=~-- ' · r ReprosontatW 

13655 Dulles T ectlnology Drive Lany S1acy. Proje<t Manager 
Suite 100 
Hemdon, VA 2017 

k. The abcMH1emed e~r hie efVIGa41n ertd iJ engaging In unfair labor practlc:85 witNrl tho II'IUftinQ of ~on 8(e), JUbsctdloll$ ('I) end (ht 

~ 8a {1), (3).! and (5) ··-of the Ndonal Labor Relations Act andU!eso untairlebor' 

prxtlces .,. p111alco: ~ Willi awca wihin ht ,.,_nlnt Of lhe Act, ortho:oo ut'lfalr labor pniCtlcDs are llllfeir pr:adiCM etllec:lfnO c:ommsn:e 
wllhln the neanlng of the /14 end.,. ~I Rtoropniatlien At:t 

' ·----~~----- ----
2. the Ch:lrgo. (Sfll bfrle dfW .w;~·~ atliflllmel• dlhe ,._ ~,. flllegetlldlli lib« precliee$J 

3 Oftice Wa& 45 min~es late to wooc A!!> a. consequence of~rdinessll 
was reprimallded with a 24 hour unpaM:f suspens19n during lo\ttlch ~s relieved ofacheduled wortc dutle$. The 
Go'temment Security Officers of America lntematlonal Uoion Local 31 filed these charges in April on this offlce(s bellalf, 
The case was withdrawn because the company representative wrote the union and agreed to pay Offieel' Of" 

the 24 hour suspension and remove it from.record. These c~rges are now being refiled because the broke the 
contract that they fooned in their o1Ter after we piViided consideration in the fonTl or the withdrawal of the charges. We 
have no choice oot to tum to the board again for justice. ThiS officer was to receive a verbal reprimand in accordance with 
the oompany policies at that time. 

48. Jlddress (sn.f Md nume.r, o'l'Y. ••· Mrd ZIP ~J 

7548 Tacony Drive 
Jacksonville, Florida 3'12.77 

41), Tel. No. 

·~----- . . . . ··----
5. FUll name ol nelional or ~.metio,.. bbor Ofganimtigtt o4 wf!tl:tllt 8., atrlillllll or oonstituant unc (lo "Dd in ...,_,., ~is Med by • J.oor 

MtJaniuOotl) United Government security Officers of Amenca International Local 31 

s. oect.AAAOOM 
:IWI• •IICifllltlhla.._dS n hi tD 1111 beSt of my kJlOIIIIIedge and belitf. 

(b) (6), (b) (7)(C) 

7548 Tacony Drive Jac:J<sonville, Florida 3'12.77 
~ . . -··-

U21J2013 
(dalo) 

No. 3036508510 

(b) (6), (b) (?)(C) 

WILLFUl. FALSe STATSIIENTS ON THIS CHA~ ~ 8E PUNISHED BY FINE AND IAIIPRISCNMENT (U.S. COOE. 11TLE 18, SEcTION 1001) 

Pf(NACY AQ ST'-TSIIEHT . 
Sd~dlheiftfcnneliollon tlli5brnis~by11MtNalicnllt.Jib«R.wons Act(~. 2t U.S.C. § 1S1 etseq. Theprincipel useof"-inb11181icMistuaist 
1le Naliorllf lJibor Rellliora Bolld (NJUl) in~ Ul6ir Wier pl'8ldice and n!lated ~ w hgllion. The routine ueet for11e irlfllm1lllljC) are ~ySit far1ll in 
1tre F.-.~. 71 ~ Rei). 74Ml..C {Die. 13, 2008). TliiJ NM WI fariiMr lqlllin ..,_ ._ ~ l'lqllnt l:lilceloan 1:1 tti5 inbmalion 1D 1t11 NlR8 e 
volunlrly; hoM:ver, tlllniD S141PY 1he inlbl"lllicwl•l QIIM 1t1e NLRB ID dedine to i!IWGb it1 proce•as 
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:• rORII£(Q!PTUHO€l'IUU.S,C J01~ 

~~~ UNITED STATES OF AMERICA E 00 NOT WRITE"i'N THIS SPACE 
NATIONAL LABOR RELATDNS BOI'RD 

C:MJO> CHARCE AGAI~ST EMPLOYER .... j 0.-AIM --- . 

I~UCTIONS: . _ _ -109734 .. 7/22/ 13 
FR. 11ft Wll WIIINIA811_119a..t Dl....:t..fw IMNf!e!! lA lllllleh ~ ...... '""*W.O. f'1ldiC! OCCIIIMd w ~ __.., 

_____ _.....:.1:..:. E=~.f!.lQYER AGAINST\M40M CHARGE_IS ~ROUG-:::HT'=---""'-----=._-_-________ 
1 

a. NlmeofE~ b. Tel. NO. 7032637176 

Paragon Syste1'115, Inc. 
c. Cell NO. 5612219545 

- --- ----..... .. - .. - ----,---,,...--.,....--=- -------1 f. J:;~~x No. 
d. Mdro"'" (Street, cq, llbltl:l, Mtd ZIP e«J.) e. Empkl;w Repr.:MntiiW 
13655 Dulles Technology Orlve Lany Stacy, Project Manager 
Suite 100 
Herndon, VA 2017 

l 1Y~ t1f E.a~(flldrly, ,..,., -m 't • •.. , 
Government Contractor 

1. ldordiiY p!1nclpel ~or service 
Security Services 

g. e-Mail 

lstacy@parasys.com 
h. Numbor of.,..,.~ 

45 

k. The eb0ve-1'8med e~r ta• eng~gecltn.,.. is eng~~gflg .1'1 untelr lebor practice$ 'fdhin·lhe mnnillg of secdon 8(1). $\baedio~ (1) and (//at 

~s) 8a ( 1 )(S) ol h lllational l.obor Rel0tion5 ~. and those unfair labor 

pna~icM •ro pllldlcos ~ w.__ ""'U'Uillh moaning 111,../ld, or"- Ul1f!Nr •bor j)fllCtlco$ are unfair pn~dicos affodlno comme<c:e 

willllrfthe moaning d ~ Al( end the Postal Roorvanla1tor\ Ad. --- ------ - --
~~~ tl'IO *r1tJd ll'lllif k1bor prwctices) 

· On or late to work. The appropriate punishment for thiS 
infraction per policies in place at the time the · of a verbal warning. As ·a result~ 
discipline<t With a 24 hour suspension during which~ relieved of all duties and unpaid. The punishment was unfair, 
arbitrary. and in ccntradiction to establiShed practice$ moreover It caused an undue ftnanciaJ han:lst'lip on an othetwlse 
exemplary employee. 
It IS also important to note in the fact pattem of this case that the company aid agree to pay strike this 
blemish from.oord if ch~ io a similar case were dropped. (see attached) The oompany has not complied and so 
this charge is being filed. Alte~T~JtS to with ~egan:Js to the arrangement to which there was mutual 
assent have failed and so the ·union and no ctloice but to tum to the Board Tot justice • 

48 . .Adchu ~ wod nume-. d#y • ....-. .,.s 'lJP «>t»} 

. 7548 T acony Drive 
J ac:$(1;onville. Florida -:r12n 

. 4b. Tot. No. 

4c. C.t1Nb. 

40. FaxNo. 

S. Fua .,.,. elf .,.tio,.. or i•mat~onet taw D'Pniii'Jdooftcrf ~ tt it en 1lfl'lll111e or c:o...-uont ~o~l'lit (*"b. lfffH;, wflen dl~ ei/IH·by •lrixlr 

~nl'l.t~tmJ United Government Seconty Of'fic:ets of Amenea lntemational L.ocal 31 

6. OECtARAnON Tel. 
c!llqe .-1 thilt the ,.,, 1111111 ... W.1D tho bMt d my k,_,.... and W . 

(b) (6), (b) (7)(C) 
~IIIWNfll'diiiJoOr_,., '~J· · ·- -

7fZ112013 
L.:~:::==-7=S=46=T=a=-con-=y=D=riv=e=Jackso=-·;;;;·~=·ue=.=F=IOiid=· ==a==322=n=====.:..::::..:.;~ _ _:_r~ 

F.llx No. 3036508510 

e~H 
(b) (6), (b) (7)(C) 

WIU.FULF~ STAnoMeNTS ON THIS CI-4ARCE CAN BE PUMSNED BY FINE~ IMPRrSONIIII:NT (li.S. CODE. l11'l..E , .. SEC110N ,001) 

P~ACYACTSTATEMENT 

SolitlllltiOn d the tnrolmation 011 liD fa!m is IUIIcrized "Y the Nlllionell.llbar Reii!ICIIII Al:t (NI:.RA), 29 U.S.C. ; 151 f!t ~ Tile pMdpaluse of the i"b ''"*'' is 1D ..ast 
1he ~ l*" Relltions Bon {t-I.RSJ in p!VCtllli"' ulfW llbclr ptiiCIIct 1ft! nlhlllld ~"9' ar litigltion. The RIW~ UMC far tile i11foinllfi«<tn f~ 1111 b1tl in 
~ Frdenl Regftr, 71 Fed. Rig. 74942~ (Ole. 13, 2005). 1118 Nt.RB _. bthi'J' e:qallin 111 .. U\liiS upon request. [)isdos~n at IlK infam-'oo 1o lhe NlRB is 
~ ~. fiihn1D•~ lfleilrbntlllionlllca.1heNI.R8bclecMtto--.a. pracuroc. 
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Par.igon Systen., Inc. 

d . AdONSs (Shet c«y. ,_., _,ZIP,_,., 
13655 0UDe6 Te<:hnology Drive 
Suite 100 
Hemdon, VA 2017 

t. 'l"ypc of E.leabliltlment I"Mtory. ,..,, llllholeNit:r, file./ 
Government Contrador 

•· ~r Rept;osoiO;;!rora1t.;; .. ;---­
Larry Stacy, Project Manager 

904 714 0244 P.002 

b. Tel. No. 7032637176 

C. Col No .• Ss12219545 

r. Fax No. 

g. e-MIB 

1$tacy@parasys.com 
h. Nurr0er or~iilrsrsaom~mi~iik;;ye;;dl 

4S 
j, ldenllt1 Ill'~'~ or~ 
security Services __ __,_ __ __;,. . - .. 

k. Tilt abo¥•1111mecl ol'f1llo1•r hN - .. god'" ancl is et9sPI1V lr\ ullfalr IUior pradice• wtlhln 1M rNening of ~n &(e),.~,.. (1) end (lirst 

~ Sa ( 1 )(5) . .._ of t91e Netional ~bor Rei~' N:t. :and~ unfeir "bt" 
prlldion aro ~diets .tfwdilliJ CDnwnerce within tile munlllt f#ltle Ad, orltloso unflor •bor pnctloos IN 16!fafr PfteltctS etr.ding oomrnot'QI 
..-,;n lho moart~ ot the Al:l. :and IN ,.._, Reorg:anlrallon kl .. 

a.,..(_,~. e-..wJ~..,. ~,.,.. ~--~ ,.,.,~, 

13 was late to work. Because this was the second occurrence of 
tardineS$ on the officer's part the appropriate time should have 
beerrthe issuance of a written w.~ming. AJi. a result ' during 
which~ relieved of an dutie5 betweeu the through 13 and unpaid. The punishment was 
unfair, arbitrary, and ~cessiv'e blj any measure. Moreover a verbal request made for negotjation at the time ofi~Mite up 
was Ignored. The punishment caused undue financial hardship on this employ~ and we ttle Union tum to the ~rd for 
justice in the matter. 

------· . 
3. f'~r,a_o.ofpertyNoi!Q_ct.rv.(.roW~cv~.,_pM~~~~-m•~""""*1 
Un~tea Govemmem settiiitY OffiCe$ OT AmeOca lnt~•...um~ ocal 31 

41. ~ss (Sf'INt Md ,_,.,, aty, ~. tMd 'ZJP ~J 

7548 Tacooy Drive 
Jacksonville. Florda 32277 

6 . Tei.No. 

4c.C.fNo. 

4o. e-Mail 

.. . ·-----L 
S. Ful namo of~~~~ ori~llltbor orsr-nizltion of~ it rs 8flafiii!Mt or conalliluot'l( u"" (to I» &.c~ itt .....ttett ~om.dby• Wxw 

0/P#f!luflonJ United Govemment Security Oficers of America International Local 31 

&. DECI.ARAilON Tol. c-,.._,.,. h sMD•ed:s -.ftetl>ltle belt al myk~ llld W . 

(b) (6), (b) (7)(C) 
Fu No. 30355oss10 

7548 Taoony Drive Jacksonville, Aorida 32277 (b) (6), (b) (7)(C) 
~-- .. -

7!21!2013 
(fJWW,.....,....--

0 --~-~-- __._ ____ _ ____ _ 

WLl.FIJI.. FALSE STA"'BBatts ON 11GS CHARGE CAN BE PUNIStEO 8Y FUE AND IMPRISONMENT (U.S.. COO~ T11LE 1S. SECllON 1001) 
PRIVACY ACT STA 7EMEiiiT 

Sol~ at 111e iifo.,,., on tis brn il euflarized i1J 1t1e NllliiNilAbor RI!Wons Ad (NlAA). 2t u.s.c. § 151 r.t seq. The principii we of de ilmn..., is ID 8lllist 
111t ,.,.,_, llllllar Rtillcn &o.d ~ ift ,_..;,. unllirlllb .. p«<ioe end,..._ ~9 or "ssd011. The ro~n. -for'-~ n Uy Mit forti in 
the Federal Repw, 11 Fed. Reg. 74842-43 (Oec. 13, za~ The NLRB Ml r..1INr aptlin Ill• uxs .., ,.qUMt. Disclosure of this i•lfoi1111l1ion 1o the NL.RB is 
volufltlrr: h_.., Win ID ·~ ltle iilut11Wioft wl ause h r.tRB.ID ddne ID inwolr.o its ptOc.ltaet. 



08/26/2013 HON 9 : 17 PAX 

INB'fJWcTIONS: 

UNITED STAT!S OC: AUERICA 
NATlONAli.ABOR JU:LA T10NS BOARO 
CHARGE AGAINS-T EMPLOYER 

(b) (6), (b) (7)(C) 

i!OOl / 001 

12- CA- 111959 8- 26- 13 

0 . 

(b) (6), (b) (7)(C) 

WILLfUL r ALSE Sf A TEME.NTS Ol'f THIS CHAilO! CAN IE PtJNISHEO BY ni'IE 41'10 lMfRISOI'IMENT (liS CODt, TCrU II, S ICTION I DOll 
PRIVACY ACT STATEMENT 

Solit:ieatiotl of die 111ron•iee oo lhia for"! it -"'>iizaj by 1t1e Ntdl011tt Labor ld.- Act (NLRA), 29 U.! .C. f I" « m,. lbe principal..se of' !he it~fonnlfiv11 " 10 
u ai•tlhc: Nati-llo~bor Rellilione Bolf'd (NLilB) ia ,.,_ .. .., u~if llltlor prclice IIIII teleted proetediap or litiption. l11e routine UHS for lhe infonnation ete fully 
JCi Forlh j,. the Fc:dnl R..-. 11 FeeL lee. 74~~3 (Oa:, ll, 20(16). l'llt NLRB wllll\inhct Cllfl(&lft ~~~- upon rcqucn. DIJ~osureot'lllls 
NLR.B I& wolunlllry; hOMver. ~iJIII't to Sllflllly Ute infonN~.tion wtlt ca.,. the NI.JlB to dec liM to ln~oke II& ~au. 



Form NLRB- 501 (2~8) 

INSTRUCTIONS: 

On or 

UNITED STATES OF AMERICA 
NAnONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

employees by Ai.:::r-l'l::llrninn 

retaliation for engaging in 

8-23-13 

On or aboudllillltlbo13 the above4 named Employer has interfered with, restrained, and coerced its 
employees b~ling in retaliation for engaging in protected concerted activity. 

(b) (6), (b) (7)(C) an Individual 

<Ia. Address (street and 

(b) (6), (b) (7)(C) 

5. Full name of national or 
organization) 

city, state, and 

labor organi2ation of Wh1ch it is an 

number) 

read the above charge and that the statements are true to the best of 

(b) (6), (b) (7)(C) 

(b)' (6), (b) (7)(C) 

WR.UUL FALSE ST.,TEMENTS ON THIS CH.UtGI: CA.N BE Pl.1NISBED BY FINE AND IMPRlS()NM.ENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACI' SYATEM.ENT 

Solicir.uion of the infottru~tioo on dJ.is fo•m is ~udJorized by lbc National Labor Relati~ Acl (Nl..RA). 29 U .S.C. § IS 1 et 11ei{. Tbe pnnc:ipaluse of the mf.nmarion i:l co 
assist the National l.abor ReWitto.s Board (NLR.B) iD proces.siDg unfair labor practice a.o.d related proceediDgs or li llgation. The mutiae usc:; for the wocmat.ioa are fully 
set fotth in the Federal Registet', 71 Fed. Reg. 74942-43 (Dtc. 13, 2006). The NLRB will furth~r eXplain these uses upon request. Disclosure of !his 
Nl.RB i; voluntaJy; howevcr .• lhlhne to supply the infonnarion will cause the NLRB to decline. to invoke its processes. 



SEP/ 03/2013/TUE 08:51 AM FAX No. P. 001 

FOJ!M EXEMPT UI4Delt44 U.S.C )~12 

~~~soc '-!f..Tl~ J;~rwE~T~:~~ARD I DO NOT WRITE IN THIS SPACE 
c
2
•
081 CHARGE AGAINST EMPLOYER I Case -· To~~ 

INSTRUCTIONS: I 12-CA-11285_:_ _ _1 __ ~~- 9-3-13 I 

~iie an o!!i_ln~l with NLRB ~!Jiona! Olrttetorfor ~· '!JIIon h which the aU!!Jed Ullfalr labor prxtl1:a occum>d o r le oecurr1ng, ______ . ·---· 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name .of Employer 

lru:lian River Medical Center 

I b. Tol. No. (772)567-4311 
! 
; c. CeD No. 

1------------------.,----~---..,------- f Fax No. (772)563-4632 
d. Address (Street ~ stare. and ZIP code) ! o. Emi)IOj/9! Raprotanta1'1Va 
tOOO 36th Street ! John Peeples 

Vero Beach, FL 32960 
; o- e-Mail 1 

; John.Peeples@irmc.cc I 
I h. Number of workers employed 

- ·--·-··--------!,--------------'-:___ 400 ----1 
i. Type of Eslablish!Jlefll(fa.c!ot)', nirte. wholesslet; etc.) 1 j . Identify pcil}clpal product or service 

Hospital -~~- __ ..L~~~'?~': .. __ . ···--· 
k.. The sbove-n~JrTled employer lias engaged m BOd is engaging rn unfair labor prBCUces within !he meaning of section 8(a), subsections (1) and (/i3t 

~bsections) (3) of th& Natlol!al Labor Relatlons Act. and tllese unfair labor 

practtces are practices atrec11ng commerco wnh•n the 1!19aning of the Act, or lhese unfalr labor pruc:tl.:esara unfair practices atfecllng commilrco 
Within !he mganlng oftha Ad and lhll Po&tal RAorganiz-2bon A.el 

fortlls do6r anrt conr;i~ sftltement of the (Bet~ CONtituting /flo a/~ Ul7fair lsbor ,xactloes) 

above named Employer violated the Act by harassing and di~criminating 

3, the above named Employer violated the Act by disciplining 

13, the above named Employer violated the Act by disciplining 
mishandling a specimen. 

3. Full name of partY 11!lng cna_rge tff labor organtzarlon. give wi(nam-e. iilaudlng t"Ocai name and num09Q 
Teamsters Local Umon No.769 

(b) (6), (b) (?)(C) 

(b) (6), (b) (?)(C) 

1---------- _,_ ··-·-·-· ···- ·· ·---------------,.--
40· Tel 1\JO (772)978..()011 4a A.ddnass (SII'9Cit artJnumbot', city, uate, ;tl'ltl ZIP code) 

3400 43rd Avenue, sujte 3 
Vero Beach, FL 32960 

de, Cell No. (772)532--8122 

4d. Fax No. (772)978-0013 

4e g..fiAail 

stmyers7G9@aol.com 

5. F~ name of netlooaJ or intemaliOilal labor organization of Wlllch it is an at!llia'.e or constituent unit (to tJe filled in When cnarge is fi/e<J by IJ lsOor 

organization) Teamsters Local Union No.769 affiliated With the International Brotherhood of Teamsters 

1 Office, If any, Cell No. 
_s_te_v...,..e_M_y_e_rs_, _Bu_s_in..,..e_s_s _A~.:nt_ ... --. : (772)532·8122 

(Prlnt'lype ntJm6 and llrJe Of'oiffce. IN<Y) ; ~ax No -I · (772)97a~oo13 

3400 43rd Ave, suite 3, Vero Beach, FL 32960 
AdOre~ ------~. ~ - - · ·- ~ •..• 

,_...... .-.. -.. --
06/30/13 I e-Mail 
---,~,.,-~.,-111.,-) -·- stmye~769@aol.com 

WILLFUL FALSE STATEMENTS ON 'THIS CHARGE CAN BE PUNISflEO BY FINE AIIIO IMPRISONMENT (U.S. CODE, ilTlE 18, SECTION 1001) 

P~VACY ACT Sl'ATEMEf!iT 

I 

l 

Solic~ation of lhe infolmaljon on this ~rrr. rs aulll011Zed by the National Labor Relallons Ac:l (NLR.A.), 29 U.S C. § 151 er seq. The prindpal use of 1he information IS lo ass 1st 
the Na!Jonal Labor Relati011s Board (N~Bl In processil))) unfair tailor pracbt:l'l anr:lrelalfld procooelrngs or litigation. The roubne uses tor ltle informatmn are fully set for!h in 
the F!lderal RllCJi&tar, 71 Fed. Rag. 74!)42.-43 (Ooo. 13, 20D6). The N!.RB \IIlii further explain these uses upon request Disciosura of this informatiOn to 1he NLRB is 
voluntary; nOWBw, faiium to supply lhe illfnrmatioll \viii cause 11le NLRB to decline to invoke Us processes. 



09/1212013 09:03 (fAX) P.OOJ/004 

I'QRIII E.qiiPT UNCiill4& U.I.C S1;t 

UNITED STATES OF AMERICA 
NATIONAL v.BOR Rft.A"TION.S BOARD 

CHARGe AGAIN IT EUPI...OYER 

DO NOT WRITE IN THIS SPACE! 

1. NIIT\1 of Employer 

Trullte Glaaa & Aluminum Solution~&, Inc:. 

d. Add 1M I (SfiNt, city, Dtt, and ZJP codo) 
3320 Maggi& Blvd., Orlando, Fl32811 

I. Typ& of Eatabli&Mlent (l'ectorr. ,., lffrdsallr, etc.) 
Factory 

CHa 

12-CA-113150 

a. Emp~ Rapreeentaowa 
Lydia M. Maldonado, HR Coordinator 

J. lcfentfy prindpet product or Nrvlce 
Gla&&, mirrors, and windows. 

Dille~ 

9-12-13 

b. T~. No. 407~146 

lmaldonado@tnAte.oom 

h. 

k. Tha abovt-namtd eml)loyer 11 .. enoaoed In 81\d Ia 111gqlng Ill unlltr labor prscttcoe within 11\t metnlng of section 8(1). aubHe11olll (1) and (llct 

tubeecdon•J ~· Pll'/ ~ /t:,J be<b,;) ofi/le NatiDMI Labor Relallonl M.. ana thaae ul'lfllr letiOr . 
pracace• ere pr~cttcee alfe~ coommJt;:ltttll" the meaning oflla Act. or 1he.1t unfair ltbor plliC!Icea are unfair pradlcee effecting coommerce 
within lh• mHnfniJ of lha Act and the Poatal Reorvanczatton .e.r:t. 

2. B11l1 of tha Charge (MIIotth 1 ciNr and~ ataifJmeflt olthe recti conttilultng the .,.(18d unr.Jr ltbor pl8CIJceaJ 

Trulite committed concerted activity retaliation in violation of NlRA Sec. 7: "Employaeaahall have tha right ... to engage in 
other concerted actiVIties for the purpose of collec:tlve bargaining or other mutual aid or protection, and shall also have the 
right to refrain from any or all such a full-time, hourly, group leader on the 
~isory/mana!J8rlal power/authority. On about 30 facto cefvlly wed 
~or a pay raise and I epoke too 

back to work which we did. 
lllt"<arvtati ma pay On .. 

me to say I waa fired for d isloyalty for participating In the employee meeting asking ror a raise. 

4a. Addn .. l (SirHt ent/ ~. c:iy, ..... errd ZJP OlldltJ 

(b) (6), (b) (?)(C) 

(b) (6). (b) (7)(C) 

a. Full nama of national or l~rntllonal laDor orgtniUIIIcm of wtllct\ II 11 1n af!lllata or c:ontntl.lent unit (to be filed ifl wtlen (;hllfV'I ia fl.led by •lstlor 
orgenl~ttloo) NIA 

~).(b) (7)(C) I 
(b) (6). (b) (7)(C) 

Otic., I any, cell No . 

• • ~ • 0 • • 

Fax No. 

~.:b) (6), (b)(7)(C) I 
fA1'EII.EH1rs ON THI6 CHMOI ~N R I"UNISHEO BY FINE AND III(II,.IIONIUNT ( D1!. I, ON 11H11J 

PRIVACY ACT STATEMENT 
SolicitatiOn of l.he lnfo1T11alon on this fcnn le ell1horized by lhe Nllllanlll Labar Relatln Act (NLRI\), 28 U.S.C. § 151 d seq. The principal uee of lha lnfDrmellon It to 891$1 
the Natonel Lebor Rele!lone BcHwd (NU~8} il procalng unfllr labor ~·• and releted proceedlrvs or laiQellon. The routine uses lor !le tnforme!lon are tully $8\ forth In 
the Ftdltll Regll .... 71 Fad. RIIJ. 741142-43 (Dec. f3, 20011). The NLR9 will furhr oxple(A lha" UDIII upon roquest Dlsclosuta of Vlia informallon to the NLRQ is 
volunlary: however, fBIIura to aupply lhllnfonna~ wi8 c:auu 1he NLRBIO dec:ltne to lrwOita 1111 prootuas. 



INTERNET 
FORM NLRB-601 

(2..08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNOER 44 U.S C 3512 

DO NOT WRITE IN THIS SPACE 

case 

12-CA-114073 
Date Filed 

9/24/13 
INSTRUCTIONS: 
File an original with NLRB Regl9nal Dlreetor for the region In which the alleged tinfalr labor practice occurred or Is occurring. 

1. E PLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No, 239-274-7004 

GLOBAL FIBER OPTICS, INC. I CITYTEL COMMUNICATIONS 
c. Cell No. 239-340·5784 

1---------------:------.----~----------l f. Fax No. 239-274·0083 
d. Address (Street, ctly, state, and ZIP code) • e. Employer Representative 

I 

11220 metro parkway ,. • Dustin Lynn 

Fort Myers, Fl 33966 

j. Identify principal product or seNice 

g. e-Mail 

dlynn@globalfiberoptics.net 

h. Number of workers employed 
2 

i. Type of Establishment (factory. mine, wholesaler, etc.) 
Telecommunications Contracter Network, Phone , Fiberoptic ,Cabling ans Equipment 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections ( 1) and (l1st 

subsections) of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
Within the meaning of the Act and lhe Postal Reorganizatl.on Act. 

2.. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

After termination of employment, - 2013) my employer (Global Fiber Optics) has retained my personal Tools, 
Equipment, Materials and other various personal property. I have tried numerous times to retrieve these, including being 

escourted by Sheriffs deputies. to no avail,. even though they have admitted to havintrt;~e as in a spreadsheet provided to 
them and there attorney. As they have had my fiberoptic tools and equipment since 013 I have not been able to wori<. 
and eam a living, which has kept me from hiring an attorney. After they sent me an email stating that they had gotten my 
items together that were listed in the spreadsheet i had sent them they did an about face and said in a letter I received from 
there attorney stating they would not return my items until I pay them for a damaged door on a work vehicle I had driven 
and was damaged on a worksite over two (02) years ago. Also I had to pay for expenses spent an 
employee went to Pa to pickup materials I had in storage to bring them back to Ft. Myers. This was four (4) years ago 

~g cllarge (if tabor organizatton. give full name. includmg local name and number) 

4a. Address (Street and number; city, stale, and ZIP code) 

(b) (6), (b) (7)(C) 
4b. Tel. No. 

4C. Cell No, 
I 

I 

4d. Fax No. 

4e. e-Mail 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 

5, Fun name of national or intemationallabor organi;zallon ofwhiclllt is an affiliate or constituent unif (to be filled in when charge is Med by a labor 
organiz atlon) 

6. DECLARATION Tell. No. 
I declare I hall have read the above charge and that the statements are true to the best of my knowledge and belief. 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Office, if any, Cell No. 
By 

7(s""'ig'::":na""tu,-'re""o'7f re=p=re=:s""en7ta71lv=e=or=pe=:rs=:o=n=m=a""'l<in-g- c7h·a-rge-:-J - (Print/type name and title or Office. if ilf1Y) Fax No. 

9/24/2014 
e-Mail 

Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicita~ion of the inform~tion on this form is authorize~ by lhe ~ational La~r Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal used !he information is to assist 
the National La~ Relahcns Board (NLRB) tn process1ng unfair labor praclice and related proceedings or litigation. The routine uses for the information are fully set forth· 10 
the Federal Reg1ster, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB Will further explain these uses upon request. Disclosure of this information to the NlRB IS 
voluntary; however, failure to supply the Information will cause the NLRB to decline to invoke Hs processes. 



For.n NLRB - 501 (2-08) 

INSTRUCTIONS: 

Since on or 
discharged 

(b)(6), (b)(7)(C) 
I 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

10- 17-13 

the above-named Employer, by its officers, agents and representatives, has 
11"'1"\:nf'<>rt<=•l'l activity' 

name and numoery 

or constituent unil (to 

the statements are true to the best of 

(b) (6), (b) (7)(C ) 'f C II o. 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON TIITS CHARGE CAN BE PUNISHE.D .BY FINE AND fMPRISONMENT (U.S. CODE, TITLE 18, SECfiON 1001) 
PRIVACY ACT STATEMENT 

Sol1c1tation of the mformat1on on this form is authorized by the Nat10nal Labor Relatirns Act (NLRA), 29 U S.C. § 151 et seq The principal use of the mformation 1$ to 
ass1st the Natlo.nal Labor Relation~ Board (NLRB) in processing unfa1r l.abor pracnce and related proceedmgs or llt1gabon The routine uses for the informauon are fully 
set fortl11n the Federal Reg1ster, 71 Fed. Reg 74942-43 (Dec 13, 2006) The NLRB wtu funher explam these uses upon requesL Disclosure of this 
NLRB is voluntary, however, failure to supply the infom\ation will cause lhe NLRB to decline to mvoke its processes 



10/22/2013 11:21 9043538064 IBEW 177 PAGE en/131 

UNTEOSIATESOF AMERICA 
NATIONAL lABOR RELATIONS BOARD 
CHARGEAGA~TEMPLOYER 

d. Address (Street. aty. lillie. ~ ot:Jde) 

J /D I ~. 4-.f.t:_ fJ 1/.31 
Sw;./C ~~5 

~~ 

wllt)in tt1e meaning ohedlon 8(e), ~ub'sedlo116l1) and (Hsl 

s~{ . .J ) Of the National Labor Relations Act. and ttlese unl':llr labor 
prtct1c-es are prect.Jces a~i1'9 commarc. within !he meaning of the M . or ltle$e Ullfalr labor practices are unfair practices atfect!ng commerce 
wi1Nn the meanlrl! of the Act and the Postal R~l'! Act. - . ----------------------·-------.. --------------------1 2. 9eait of the Charge(set forlJt a defrend CCI'tdae r.ds ccnetiruting fila alleged unfa/r lebor~ces) 

..:5:~vc.E o.v o~ Atf""-1- P/.3 ..fit!:- itJ()"'t:;, ~""~ c "'l'foy,,e. , fl•"r* 
f·h t>~-/';c,_cs/ ~~4h ~~~ s.L.i..'vt:S 1 /JAs ,',Kj,tl!...te_A.~.c/-:~, e~~.4~A ecf. 
llt1J ~oc:-Lt!~di Arld ,·$ /,.rk~Lkp111r ..,;f.l, .,eGS"~·,:.;~'t .Mrt! e~c:-~'-;"1 :Is 
E,1b1~~.s ~ c-,,..,1,.'7 ;-p ~6'1c,~~--kJ ~Git'v/iJc:.s /.fl. de- ~,e;, r 
A/lltl.~l lf!d f~~cil•P b~ I -h.t!.lff:,,~~l,•;fy 4~ e4(ploywruJ- ~I 

(b 
(b) (6), (b) (7)(C) 

) \0/, \U / \I J\vJ 

1bH61 II•>IW(b) (6 ). (b) (?)(C) 

~------------~~------------------------------- · -s. Fun name of national or i11temallonallabor organizatiOn of~ it i5 an amt:ne or COMttoent Ul1lt (fo be fifed in w#tan c:tl~ lc (;led by 1/sbcr 
orgsnlutton) 

6. DECLARATION Tel. No. 
statements n 11\le to lhe best d my knowledge and balieC. 

(b) (6), (b) (7)(C) 
omoe,l!anv. Cell No, 

8 

(b) (6). (b) (7)(C) 
b r' ' · ~ Addru 

WIL ' a.: . ; ' • . .. • . , .• "ell , ;~ • ~· :.1 t ; .. NT (U.S. CODE, TtTl..E 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

SoliCt.ation of !he infamatlon en 1hia form is aulh~ by !he Nalionaii.Jibcr RelatitN Act (NI..RA), 29 U.S. C. § 151 tf 5nl· The principal UN of the information iS~ aseist 
the National LabCJ' Relations Board (NLRB) il\ p!OO(!Siing ~ Iaber practice and relaled proc;eedings 01 lltigalion. The rwtino use& for lhe Jnlotmalion are fully set fcrtl in 
ll1e Fedeflll Regim, 71 Fed. Reg. 7~-43 (Oec. 13, 2006). The NLRB wil ~ eKPiain tllaee uses upon request Dluctosure of this lnbm<l(loo to the NI.FB is 
voluntary; h0W8116r, failure lo ~ply the irtbmactcn will cause the NlRB ID decline lo invoke its proceat!eS. 



i -oct. 23. 20 1 3~ 2:39Pivr-----~----------No. 1232- P. 2·--

1 ' 

J 
i 

•A,.'' 

wtfiB) &T,-Ta OF AIIERICA 
M11ClNAll.A&OA RELAT10NIIICWI) 
ctiARBE AI,WNIIT stPlOYI!!R 

.. .,....,~ 
· ~ l8anq COIIIIM of Soulri ~ fb'dl1 Inc.:: 

' , . 

DO NOT WRITE 1M THIIIPAC.tr 
c.. Dill~ 

10-28- 13 

o. CeiNo. 

"'"' , ; .. :' -::·: 
.;. 

' ;. · 

l!.llia~...,.,._._.....,~~~~~~ .. , ......... llilla!'~·~-~fli..Giron8CII. ~t'IIMII !fit . 

,......, 8ealon 1 · · · · . . . · : fllllliaMI!IiwdllblliR.wlalui.Aa.ellll h..~~ 
.,_.. _ _._ .... ~ • ._....._,,. .. .W,cri-lll'iW~~.,.·-.~~...-.---
~-~IIf,.AIII~N~~~- --- - . : . . 

2. Bllllrl .. ~---·--.............. it.tlflidr--.. .. ~~~~ 
lwese~WIIIt~....,.,.-~ Jt~ FJori•. tnc. uittll ~-2013. Ourirvmy 
~int.lftilde .. .,_..~I ti.d ~ ~ellre drll palllfl!ls wllh Dhr -.~end t1CIW ltle 
~ild nol ... ~ .. ~ b~ ~dlllbled MtJDye.a. MID aould not OM !he IJt8h. t expftmlad 
c:arv:en•---ni~¥·.&nr• ~~·YM'· I WRIIIen .......... 
The~.~~~~ GOMIJ*Ig (5-15) and Em~etrtRefe(enGMIRIIene D( 

I~·(&-11S ~.ii&Jc:h ..... era tmtnay to lhe NLRA,In lhllllhey pnM~nt employMI ft'am enu-glng In 

CCI~~~:· ~.lha GcurJ]Ing PDiuy ltlf811hat ernptGyM,unnot"pstp• abaul o1t1er 
~ v.c-11101\ ~-In ht aftic:e oriMth h oornroontty. It,..... employees who are wamiichnd ptrtlat Wtfli 
be dl~ ~mnCI,_, on ne.tpegs. 

" ' _._ ' 
•• • . .. j ' ~ - • .. • 

(b) (6). (b) (7)(C) 

·: ' ~- .~;~,.,.,., ......... ~Zf'CIIdt} 

c;ib~.ef\SCca&~, P.A. 
260i Ceniri jtt~ti Ste. 104 

·-· 
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•.. ,4cl.: FU. . 'fi81_:e~ 
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(b) (6), (b) (?)(C) (b) (6), (b) (7)(C) 

. ' , . . ·.-' .. 
· ~<,;~ , . :. :. . · ~ .. '; 
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10/31/2013 13.30 FAX 5106634822 ~ 003/007 

FORM EXEIIIPT UNDER"" U 6 C 31!12 

INTERNET 
FORM I"LIIB-501 

(~a) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NO_T __ W-R-IT-E-IN_TH_I_S,SPAC9E . 

Case I Osle Filed 

12-,.CA-116218 11-1-_13 __ .... 
File en o11g1n11 with NLI~Il Aeglan•l Dlnoc:!Ur for U.. rwgloro In ..tllell ltll lll...,.d unl.olr labor ,l••ctlce o=urrwd or I• OCClln'lng 

" 
---· . - . -· . - 1. E;~_PLOYE~.~GAINSTWHci'McHARG _E.JS BROUGHT --

a. Name of Efr1>1oyer 

Winnie Palmer Hospital 

d. Address (Sinlet, city, sttlle, end ZIP cod&) 

83 W. Miller St. 
Orlando, FL 32806 

·------------
e. Employer Representative 
Kathy Swanson, Pre sident 

b. Tel. No. (321) 843-9792 

-
c. Cell No. 

f. Fa~tNo. 

g. e-Mail 

h. Number of workeia employed 
950 

- .... - ····--
i. Type of Establishmenl (factory, min8, ~ fflc.) 
Acute Care Hospitals 

j Identify principal product 
Health care 

or service 

. --· -·--
k. The ebave-named empro,-er lias engageO' In and Is engaging 1n unfeir labor practices wi1h ir> the meaning or section B(a). subsectiDns (,) and (lisl 

suOS8Cflons) of the National Labor RelaUons Act, and these unfair labor 
pracliQI~; ere prpc:ticas affecting c.ornmerca wllhln the meaning of lha Act. or these unfair labor precticea art! unfair practiC8S afl'ec!lng commerce 
wrthin lhe meaning of ll'le Ad 3ftd lhe Postal Reorg.anlzalfon Ad. --·------- ______ .... , ___________________ _ -· - .. --~ . -

Bf18ged unf&ir labor prac;lia~s) 

Ioyer, by its officers, agents and other 
2. Basis of the Charge (set fot1h a c:Jeerand r;onc;se statement of the fads constituting the 

Within the past six months and continuing to date, the above-named Emp 
representatives, has interrogated employees about their support for end a 
Committee {NNOC)-Fiorida/NNU {the Union); engaged in surveillance of 
impression that employees' Union activity is under surveillance; threatene 

for the Union; solicited employee complaints and grievances to dlscourag 
promised benefits to employees to discourage their support tor the Union 

ctivities on behalf of National Nurses Organizing 
employees' Union activity and created the 
d employees to discourage employees' support 
e their support for the Union and impliedly 
, and has denied employees use of conference 

rooms because of their Union activity. 

By these and other acts, the above-named Employer, by its officers, agen 
restrained, and coerced its employees in the exercise of the rights guaran 
-.... ··-· - ·----·-- - -·- . ···- -·-- . . .. .. . 

~-. F 1!)1 name Df pam- fib~ ltterge (if lebor orgonrziWIOII, grve I11R name, lnclualng IOciJI name 
NNuC-Fiorlaa/NNU 

4a. Address (StfNt flflrj number; aty, atale, end ZIP CX1de) 

1228 East 7th Avenue 
Tampa, Florida 33605 

ts and representatives, has interfered with, 

teed in Section 7 of the Act. 
--
andnumb8" 

-- .. 
4 b. Tel. No. 813-223-5312 

4c. Cell No. 

4d. F'aii'ND. 813-223·5679 

4e.e-Mail 

. -· 
5. Full narne of national or iretemationallabor orga11izalion of 'llllhich il16 en affiliate or c;onslil uenl unn (10 b& fi/IIXJ In wnen chargtJ Is ftl8d by B lsbor 
organrz:etiDn) AFL-CIO 

-----·------------ - ---
Tel No. 

e anlf belief. 510-273-2292 
6. DECLARATION 

I declare IMt I neve read !he above charge and lhallhe s181emeniS ate true to llle best ol my ICnowtedg 

f-=--- ------ --

I 
Office, if eny, C&ll No. 
510-610-7791 rrrz··~ Micah Berul. Legal Counse 

·-

By ~ 
(slgna;u;;;r,vp;;.rliir8fhill person mllidng r:harge) (PrlnMypll nai!Jfl IJIId 1/Hfl or otlf.-, ll&ny) Fs~ No.' S-1-0-663-4622 

···--

-· ·- -·-·--
, 0/31113 

e-r.la~ 

.. -· -- .. ··-· .. mberul@nationalnursesunited.o 
{dstB) 

2000 Franklin St., Oakland, CA 94612 
AdGreBII __ ·- _ 

.. ·-· 
WILLFUL FALSE STATEMENTS ON THIS CHA"GE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SEC110N 1001) 

PRIVACY ACT STATEMENT 
Solltilation Of lhe informalion on !his form Is ault1lrizsd by lhe Nalionallabor Relations Act (NLRA), 29 U.S.C. § 151 f1t seq. The principal uas of tile irrformaliofl is to assis1 
tile National Labor RelaCions Board {NLRB) in proteS&ing unfair labor practice 1111d ~t~laled prDCBadings or l~igation. The roudne uses lor the lnforr11all011 are fully set forti! ifl 
lhe Federal Reglsle(, 7t Fed. Reg. 74942-43 [Dec. 13, 2006). The NLRB will furtner ea:plain lllase uses upon request Disclosure of this Information 10 lhe NLRB Is 
voluntary: tlowever, failure to supply the Information wi~ cause lila NLRB 1D tlacil18 to irrvokels prtJCSsses. 



FORM EXEMPI UNOER 44 USC 3512 

INTERNET 
FORM NLRB-501 

(2..08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
·- __ ---~~N_9T·W~IT~~j~~~~~~-~~~ce- =-~ J 
Case 

INSTRUCTIONS: 
12- CA-116964 

File an origi '-_1al ~~~ NL~_!!!l~lon_!I)_DJrt!dor f<c!r~!l!. l!!l)~n In Which the alleged unrair labor practice occurreo or is occurr ing. 

_ __ ____ _ ___ _____ _ 1 EMPLOYER 1\GAINST'/I{HOM Ct-!ARGE IS B~OUGtiT 
a. Name of Employer 

Apple, Inc. 

' Date Filed 

11/14/2013 

b. Tel No 305-421-0400 

c Cell No. 
- -1 

I 
i 

~- f~F~a-x~N~o-------------------

... ·- - . - ----
d Address (Street, city, state. and ZIP code) e Employer Representahve 

738 Lincoln Road Steve Caliendo, Store Leader g e-Mail I 

Miami Beach, FL 331'39 - I 

1-----------------1 Number of workers employed 
250+ i 

·--- L __ .J - -- - • - .. ------ .. - • ·- ·--·----• 

1 Type of Establishment(factoty, mme, wholesaler, etc) 

Retail 
; j Identify pnnc1pal product or service 
: Computers/electronics 

~ The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and {fist 

subsections) of the National Labor Relations Act. and these unfair labor 

practices are practices affectin.g commerce Wlthm the mean1ng of t_he Act. or these unfa1r labor pract1ces are unfair practices affecting commerce 
witt11n the meanmg of the Act and the Postal Reorganization Act. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfa" labor pract1ces) 

the first week of October 2013. the above-named Employer, by (b) (6), (b) (7)(C) 
prohibited employees from discussing their terms and conditions of employment with each other and impliedly 

threatened employees with discipline if they continued to discuss therr terms and conditions of ment with each other. 

On or about November 1, 2012, the above-named Employer, by ited 
employees their terms and conditions of employment with each other: 
On or about 3, the above-named Employer, by its officers, agents, and representatives, issued 

termination notice in retaliation for engaging 1n concerted protected activity 
(b) (6), (b) (?)(C) On or about November 7, 2013, the above-named Employer. by 

discussing their terms and conditions of employment with each other. 

prohibited employees from 1 

-I 
(b) (6), (b) (7)(C) 
4a Address {Street and number, city, state, and ZIP code) 4b Tel. No. 

(b) (6), (b) (7)(C) 
4c Cell No (b) (6), (b) (7)(C) 

4d Fax No 

4e e-Mail 

(b) (6), (b) (7)(C) 
• ---·- .... - ---- -· -- -------- ---- --- - - -- -- - --1 

5 F~JII name of national or mternationallabor organrzahon of wh1ch 1l1s an affiliate or conshtuent un1t {to be ftlled in when charge 1s filed by a labor 
organization) 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and behef 

(b) (6), (b) (7)(C) 

. 

Addres.s 
(b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) an Individual 
(Prmtllype name and title or office, 11 any) 

11/14/13 
(dale) 

·- ; ~ • + 

Tel No 

..... _., _ -. - - · · ··--· · 
' Office, J ' Cell No. 

'9'Al!fV'3!Jl ----
Fax No. 

e-Mail 

(b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

·j 
I 

----1 

I 
I 

Sol1crtation of the infocrnat1on on this form IS authonzed by the National Labor Relations Act (NLRA). 29 USC § 151 el seq The principal use of the informahon ts lo ass1st 
the Nahonal Labor Relahons Board (NLRB) in process1ng unfa11 labor pract1ce and related proceedings or hl1gabon. The rouline uses for the informalion are fully set forth 1n 
lhe Federal Register, 71 Fed. Reg 74942-43 (Dec. 13. 2006), The NLRB will further explain these uses upon request. 01sclosure of this information to the NLRB is 
volunlary, however, fa1lure to supply the infOfmation will cause the NLRB to dect1ne lo 1nvoke its processes. 



Nov 161311 :52a 
(b)(6) (b)(T)(C) 

I 

(b ) (6) (b ) (7)(C) p.1 

I 

Fo"" NLRB 501 (2-a!) 
UNITED STATES Of AMERlC:A 00 NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Ca~e Date f iled 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
12-CA-117243 11-18-13 

Fie ;,n original or this chatt~e with NLRB Re!llonal Director 111 wtich ltle alleqtd unlulr labor tJ"aCilce cecum; !I or IS occcxrlnq. 
1. E~PlOYER AGAINST WHOM C HARGE IS BROUCHT 

2-3690 

f. faJC No.(94 1) 

g. e. 

Since on or med Em~wtr by its officers. agents and representatives, has 
discriminated discharging in retaliation ror engaging in protected. concerted 
activities designed to eliminate nepotism and to remedy the adverse employment impact jointly 
experienced by all alfected sa!es representatives. 

Individual 
•. ... . . . . ~ 

(b) (6). (b) (7)(C) 
D. 

(b) (6), (b) (7)(C) 

Wl'U.F'\Jl FALSE STA.'n:MENTS ON THlS C H!\RCE CA1'>1 BE PUNJSHEO BYFJN£ AND IMPRISO:-lMENT (tJ.S. CODE, TITI.E 11, SEen ON IDOl) 
PRIVACY ACT STATEMEJ\T 

Sollciutioo of I he lnforrnatwn on Uus form luuthorizrd by the :'fatlontllabc:. Rdatlons Act (NLR.A). 29 U.S, C. !i 15 1 et rl!q. '111e ptilltlpa l USf of !Itt Information is 1o 
as.slsl the National ubor R~lalions Board (.'ILRB) in proctS.Iing unfair labor practice 1nd rdattd proc~ings or litigallon. The routine usts fill' the lnfonnatlon are fully 
!ott fonh in the fcolen.l Register, 71 •-cd. Reg 749~2-4 3 (Dec. 13. 2005). The NLJ~B will runhrt" tltfll•in ll~se wo cpcln reque5L Ooclo!lnof lhls 
1\:LRB is volun1ary: ~oweve<, (ajlur~ to supply I he IRI'cn11ation "'ll cauS41 the Ni..RB to cleclinc to invoke its pnx:e~cs 

I 
I 



fOAAI El<E.o.IPT UN0£11 • • U S C lSI 7 

INTEAHET 
FORM NI..AB-501 

(2.o8J 

UNITED STATES 0 1= AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 
Car· Date Filed 

L· ~ 12-CA~ll763~ 11/22/13 

a. Name of Emptoye- b. Tei.No. (407) 321-4500 

Central Florida Regional Hospital 
c. Cell No. 

~------------------------------------~~~--------------------------;'· f~No. 
d. Address (Street. City, state, and ZIP code} e. Employer Representative 

1401 West Seminole Blvd , 

Sanford, FL 32771 

I Type of Establishment (factory. mine. whole:saler, etc.} 
Hospttal 

j . Identity principal product or service 
Medical Care 

g e-Maa 

n Number workers etlllloyed 
1,000+ 

k. The above-named employer nu engaged In and is engaging in unfair labor practices within the meaning of section 8(a). subsections (I) and (hst 

subsections) {3) of the NaUonat Labor RetaUons Act. and lhese unfair labor 

practices are practices elfecnng commerce wtlhln cne meaning of the Act, or these unfatr tabor practices are unfair practices affecliog commerce 

wilhmlhe rneaning of the Ac:1 and lho Postal Reorgamzatlon Ad. 

2. Bas1s of the Cllarge (set forth a clear and conCise statement of t/le facts consrtM/flg the allege<S unfair lab« pradtees} 

I have been discriminated against and harassed by my employer, Central Florida Regional Hospital in violation or the 

NLRA. I was involved In the organization of a union. National Nurses United. I received information that several 

coworkers, as well as my current employer strongly disapproved of the idea of the unton. I have been threatened during my 

employment and feeltt was directly related to rny involvement wtth the union. I received threatening letters on my locker tn 

the workplace with statements including "your paycheck equals death"_ A union representative also got involved and 

contacted my employer; however, no action has been taken to discipline the employee/s responsible ror the harassment. 

Based on my employer's failure to address said harassment I feellhey are complicn in these acttvities and are treating me 

in a disparate manner based on my union involvement 

3. Ftil name or party filing cnarue (If labor orgamzarion. 01ve full name, ltlcludmg focal name and number) 

4a. Address (Stteetllnd number, ctty, state, and ZIP oocte) 4b. No (bl (6). (bJ (7)(C) 

(b ) (6). (b) (7)(C) 

(b) (6), (b) (?)(C) 

5. full name of natiOnal CK tlllemationallabor organization of which ~ os an affiliate or constituent unit (to be fttled In when c/large •s fied by a labor 

organization) Nattonal Nurses United 

Tel. No 8. DECLARATION 
e that I have re.ad tile above charge and !hat the staternenls are lr~e to tho best of my knowledge and bEiier. 800·965-15 70 

Gabrielle£. Klepper 
(PnnrAypo namo and tllle or oflfce. if •ny) 

WILLFUL FALSE STATEMENTS ON THIS"" ... "'·"'" 
PRIVACY ACT STATEMENT CCII'Y\ 

Sotida!ion of the informabon on this form is authorized by the National Labor Relations Ad. (NLRA), 29 US C. § 151 el seq. The pine pal vse ol lhe 1nformation is to assist 
the National Labor Relations Board (NlRB) tn processir.g unfair tabor practi::e and related proceec:hngs or fttJ9aUon The roo6ne uses for the information are fully set forlh in 
the Federal Register, 71 Fed. Reg 74942-43 (Dec. 13, 2006). The NL.RB will further explaifl these uses upon request Oisdosure ol this inkirmaMn to tne NLRB is 
voluntary; however, failure to supply U1e tnlormalial will cause the NLRB to decflne to invoke its processes. 



I 

Form NLRB 501 (2-08) . , . UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date Filed 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

12-CA-119318 12/ 17/ 13 

File an original of this charge with NLRB Regional Director in which the aneQed unfair labor oractice occurred or Is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

Perry Ellis International 

an,,.,.,., (street, city, state ZIP code) e . Employer Representative L Fax No. 
4902 W Waters Ave. 
Tampa, FL 33634 

Lianely Rosa- H.R. Manager 

(a) Since on or about late July 2013, and continuing thereafter, the Employer, by its officers, agents and 
representatives, has intimidated, restrained and coerced its employees by enforcing a rule prohibiting them from 
engaging in such as discussing their wages and other working conditions with one another. 
Since on or Employer, by its officers, agents anwresentatives, has 
discriminated and later discharging, -in retal iation for 
engaging in protected, · other maintenance department employees. 

(b) 

name of party filing charge labor organization, 

or international labor organization of which 

read the above charge and that the statements are true to the best of 

(b) (6), (b) (7)(C) 

WfLLFUL FALSE STATEMENTS ON THJS CHARGE CAN BE PUNISHED BY FJNE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRNACYACTSTATEMENT 

Solicitation of !be information on this form is authqrb..ed by the National Labor R~lations Act (NLRA). 29 U.S.C. § J 51 et seq. Tbe principal use ofthe information is 10 
assist the National Labor Relations Board (NLRB) In processing unfair labor pracuce and related proceedings or litigatJon. The routine uses for the iJJfonuation are fully 
set forth in the Federal Regtster, 7 I fed Reg 7494243 (Dec 13, 2006) The NLRB WJII further explain these uses upon request Otsclosure of this 
NLRB is voluntary; however, failure to supply the inf<>nnat.ion will cause the NLRB to dechne to mvoke 1ts processes. 




